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LCTCS INTERNAL AUDIT REPORTS ISSUED

LCTCS Internal Audit issued three reports for the period June 1, 2017 through November 30,
2017.

TECHNOLOGY FEE REVIEW

LCTCS Internal Audit (IA) received a phone call from the Office of the Inspector General of
Louisiana (IG) during which we were informed that an allegation had been made that Baton Rouge
Community College (BRCC) had, for several years, been using the technology fees collected from
students to pay the salaries of Board members. IA informed the IG that, apart from the
reimbursement of certain out-of-pocket expenses, board member service is unpaid. The IG
indicated that they would investigate the allegation unless IA would agree to. LCTCS IA indicated
that it would be appropriate for IA to investigate this allegation.

Baton Rouge Community College (BRCC)

Report Issued October 18, 2017

1. The Technology Fee Plan was last updated in September 2012.

2. Minutes for Technology Fee Committee meetings were only provided for:

a. September 15, 2016
b. December 15, 2016
c. February 7, 2017

3. Technology Fee Budgets were provided for fiscal years 2014-2015, 2015-2016 and
2016-2017. Minutes were provided that show approval of the 2016-2017 budget, but
not the others. Without committee meeting minutes, we are not able to determine that
budgets were approved by the committee, as required by the plan and by law (La. R. S.
17:3351.1).

4. Salaries were paid with technology fees that do not appear to be part of the submitted
Technology Fee Budgets. The college should maintain documentation that salaries and
benefits paid support the student experience and are included in the approved
Technology Fee Budget.

Management concurred with all findings and outlined a plan of corrective action.



CARL D. PERKINS FISCAL ASSURANCE

LCTCS is the Carl D. Perkins (Perkins) grant recipient for the state of Louisiana. Federal
requirements provide that LCTCS performs fiscal and programmatic monitoring of sub-recipients.
LCTCS Internal Audit performs fiscal monitoring of the Perkins program. Programmatic
monitoring of the Perkins program is performed by LCTCS Perkins and Compliance staff.

The Colleges reported on are sub-recipients of federal Perkins grant funds.

Southern University Shreveport (SUSLA)

Report Issued October 26, 2017

In our report dated November 28, 2016 we reported on our Carl D. Perkins fiscal assurance
work at Southern University at Shreveport (SUSLA). As a result of that audit, we returned to
SUSLA this year for another audit of their Perkins sub-recipient grant.

There were not reportable findings. We also note that the university had addressed the matters
cited in our 2016 report and we consider these matters closed.

South Louisiana Community College (SLCC)

Report Issued November 3, 2017

Our audit found insufficient controls over Time and Effort Certifications

1. Two time and effort certifications for one employee did not represent 100% of effort.
2. One employee’s salaries and benefits were reimbursed with Perkins funds for pay

periods in which their time and effort certifications indicated that they did not have any
Perkins related activities. This represented an overpayment of $5,465.31.

3. Four certifications were not presented for time and effort covering pay periods in which
salaries and benefits were reimbursed with Perkins funds.

Management concurred with all findings and outlined a plan of corrective action.



LEGISLATIVE AUDITOR REPORTS ISSUED

The Legislative Auditor (LLA) issued seven reports related to our system for the period June 7,
2017 through November 30, 2017.

1. Louisiana Community and Technical College System – SOWELA Technical Community
College (SOWELA)

Report Issued June 7, 2017

The Legislative Auditor performed procedures at SOWELA Technical Community College to
evaluated SOWELA’s operations and system of internal control through inquiry, observation,
and review of its policies and procedures, including a review of the applicable laws and
regulations.  Based on the documentation of SOWELA’s controls and our understanding of
related laws and regulations, we performed procedures on selected controls and transactions
relating to student tuition and fee revenues, student accounts receivable, non-payroll expenses,
and federal non-operating revenues from the Federal Pell Grant Program.

Legislative Auditor also performed analytical review procedures and analyzed SOWELA’s
revenues, expenses, and enrollment over the last five fiscal years.

Based on the results of the review of SOWELA’s procedures, there were no exceptions
identified.

2. Louisiana Community and Technical College System – River Parishes Community
College (RPCC)

Report Issued June 21, 2017

As a part of a follow up to a prior-year findings reported in the RPCC’s procedural report dated
July 22, 2015. The Legislative Auditor performed procedures to evaluate the College’s
operations and system of internal controls through inquiry, observation, and review of its
policies and procedures, including a review of the applicable laws and regulations.  Based on
the documentation of the College’s internal controls and our understanding of related laws and
regulations, we performed procedures on selected controls and transactions relating to cash,
movable property, tuition and fee revenues, student receivables, student refunds, non-payroll
expenses, and information technology.

It was determined that management resolved the findings relating to the overcharge of
registration fees for online courses and bank reconciliations not performed.



3. Louisiana Community and Technical College System – Northwest Louisiana Technical
College (Northwest)

Report Issued August 9, 2017

Inadequate Control over Movable Property

During the fiscal years ending June 30, 2016, and June 30, 2017, the College did not have
adequate controls over movable property at its five campuses, increasing the risk of loss arising
from theft or unauthorized use and noncompliance with state laws and regulations.

 Northwest did not tag and report to the Louisiana Property Assistance Agency (LPAA)
20 movable property items totaling $331,267 within the required 60 days.  These items
were tagged and reported up to 358 days late.  The majority of these items were
computer and computer-related equipment.

 Of the items not tagged, $293,458 were maintained at the Natchitoches campus, which
also reported $133,384, or 7%, of its movable property as unlocated on its latest annual
property certification, received by LPAA on October 28, 2016.  Of the total reported
as unlocated, the majority was computers and computer-related equipment; therefore,
there is risk that sensitive information could be improperly recovered from missing
computers and/or computer-related equipment.

There was a turnover in property managers and a lack of performance of employee duties at
the campuses.  Management represented that employee training and policies and procedures
will be implemented.

Recommendations

Management should strengthen internal control to ensure that all movable property is
adequately secured and monitored and continue to devote efforts to locating movable property
previously reported as unlocated.  In addition, management should implement internal controls
to ensure qualified items are tagged and reported to LPAA within 60 days.

Management’s Response

Management concurred in part with the finding and provided a corrective action plan.
Management noted that its Natchitoches campus experienced a flood in fiscal year 2016.



4. Louisiana Community and Technical College System – Central Louisiana Technical
Community College (Central)

Report Issued August 9, 2017

A. Follow up to a prior-year findings reported in the College’s procedural report dated
July 13, 2016.

The Legislative Auditor performed procedures regarding inappropriate system access,
inadequate cash controls, student receivables not collected, and improper expenditure of
grant funds.  We determined that management has resolved the prior finding relating to
improper expenditure of grant funds; however, the findings related to inappropriate system
access, inadequate cash controls, and student receivables not collected are addressed again
in this report.

B. Inappropriate System Access

For the third consecutive engagement, the Central granted its employees inappropriate
access to the Banner accounting system and failed to develop written information system
(IS) policies and procedures, increasing the risk of errors or fraud in a system that processed
approximately $15 million in revenues and expenses during fiscal year 2016.

Controls surrounding the Banner system are inadequate to ensure proper access is granted
and monitored.  Good internal control requires the College to restrict access to those
functions necessary for its employees’ job duties, ensure no employees have the ability to
make unauthorized changes to system data, and ensure job functions and capabilities are
properly segregated.

Recommendation

Management should develop and implement written IS policies and procedures and
periodically monitor employees’ access to ensure all access is appropriate, including an
adequate segregation of duties.

Management’s Response

Management concurred in part with the finding and outlined a plan of corrective action.
Management indicated that mitigating controls are in place in regard to the procurement
process and Banner access.

Additional Comments

We (LLA) did not find adequate mitigating controls as indicated in management’s
response.



C. Inadequate Cash Controls

During the fiscal years ending June 30, 2016, and June 30, 2017, and for the second
consecutive engagement, the Central did not have adequate controls over cash, increasing
the risk that errors or fraud could occur and remain undetected.  Central does not have
formal written policies and procedures for cash, and there is a lack of monitoring of
employees to ensure assigned cash duties are performed.  Good internal controls require
the segregation of duties to ensure no one employee can create and conceal a transaction;
independent reviews of bank reconciliations; accounting periods are closed timely and
prior to reconciliations to ensure accurate reconciliations; and the restrictive endorsement
and timely deposit of all checks upon receipt.

Recommendation

Management should establish and implement formal written policies and procedures for
cash and monitor its employees to ensure compliance with those policies and procedures.

Management’s Response

Management concurred in part with the finding and outlined a plan of corrective action.
Management did not concur with the deficiencies relating to the financial analyst preparing
deposits, because the financial analyst’s deposit is recapping the seven campuses’ prepared
deposits.  Management also does not concur with the deficiencies involving drawdown of
federal grant funds and transfer of such funds for student refunds.

D. Inadequate Controls over Student Receivables

Central did not have adequate controls over student receivables, thereby increasing the risk
that delinquent accounts will become uncollectible and weakening the College’s funding
of ongoing operations.

Central does not have adequate controls for student receivables.  Good internal control
requires that outstanding account balances are verified before students are registered, fees
are billed timely, delinquent accounts are transferred for further collections as per the ODR
agreement, and the System’s write-off policy is adhered to.

Recommendation

Management should establish and implement formal written policies and procedures for
student receivables and monitor its employees and hold them accountable to ensure
compliance with those policies and procedures.



Management’s Response

Management concurred in part with the finding and outlined a plan of corrective action.
Management indicated that the fourteenth-day count is no longer used for dual enrollment
billing.

E. Inadequate Controls over Travel Expenses

The College did not have adequate controls over travel expenses during the fiscal year
ending June 30, 2017, to ensure compliance with state laws and regulations.

Untimely submission and approval of travel expense forms increases the risk of untimely
recoupment of unallowable charges and noncompliance with state regulations.  It also
increases the risk that the College could violate Article 7, Section 14(A) of the Louisiana
Constitution by allowing employees to charge lodging costs over the rates allowed per state
regulations and not requiring all costs incurred to be settled within a month after travel
ends.

Recommendation

Management should establish and implement written travel policies and procedures that
incorporate state travel regulations and train and monitor its employees to ensure
compliance with those policies and procedures.

Management’s Response

Management did not concur with the finding, being out of compliance with PPM 49 or for
not timely submitting travel.

F. Inadequate Controls over Contracts

Central does not have adequate controls over its contracts to ensure that contract terms are
adhered to.  As a result, there is a risk that unnecessary services could be performed and
unnecessary costs could be incurred by the Central.

Good internal controls require that payments be made and monitoring documented in
accordance with contract terms.  Central has no written procedures for processing
contracts, routing a contractor’s invoice to the project director before processing for
payment, or for monitoring a contractor’s progress.

Recommendation

Central should design and implement written policies and procedures for contracts to
ensure that all relevant contract terms are included and amended as necessary, payment
terms are adhered to, and monitoring efforts are documented.



Management’s Response

Management concurred with the finding and outlined a plan of corrective action.

G. Inadequate Controls over FISAP Reporting

Central did not have adequate controls to ensure its 2015-2016 Fiscal Operations Report
and Application to Participate (FISAP) report data was accurate before submitting to the
United States Department of Education (USDOE) or to ensure corrections were made to
the data by the deadline required by the federal guidelines.  As a result, the College had to
return $31,729 of funds that should have been eligible federal program funds if reported
correctly.

Recommendation

Management should develop and implement written policies and procedures to ensure that
FISAP preparation efforts are coordinated between responsible departments, and the
amounts reported as expended on the FISAP reconcile to supporting records before
submitting to USDOE.  In addition, management should monitor its employees to ensure
compliance.

Management’s Response

Management concurred with the finding and outlined a plan of corrective action.

5. Louisiana Community and Technical College System – L.E. Fletcher Technical
Community College (Fletcher)

Report Issued August 16, 2017

A. Follow up to a prior-year findings reported in the College’s procedural report dated
July 22, 2015.

The Legislative Auditor performed procedures to evaluate the Fletcher’s operations and
system of internal control through inquiry, observation, and review of its policies and
procedures, including a review of applicable laws and regulations.  Based on the
documentation of the Fletcher’s controls and our understanding of related laws and
regulations, we performed procedures on selected controls and transactions relating to cash,
student receivables, student tuition and fee revenues, payroll expenses, non-payroll
expenses, and the Federal Pell Grant Program.

It was determined that management has resolved the finding related to Noncompliance with
Student Financial Assistance Cluster Program Regulations for Return of Title IV Funds.



B. Inadequate Controls over the File Sharing System

Fletcher failed to maintain adequate controls over its file sharing system that stores
information including data relating to bank reconciliations and delinquent student
accounts.  Failure to maintain adequate internal controls over the file sharing system could
cause additional data loss and/or compromise the accuracy and reliability of data.

On January 9, 2017, the files sharing system was infected with Ransomware. The college’s
backup system did not function properly. As a result:

 Fletcher was unable to complete bank reconciliations for the months of October
2016 through February 2017 until March 2017.

 Fletcher was unable to submit delinquent student accounts to the Attorney General.

Recommendation

Management should ensure that the College’s nightly data backup system is functioning
properly; adequate virus protection software applications are in place and operating
effectively; and adequate policy and procedures are in place, and employees are trained on
those policies and procedures.

Management’s Response

Management concurred with the finding and outlined a plan of corrective action.

C. Failure to Submit Past-due Student Accounts for Collection

Fletcher did not submit past-due student accounts receivable to the Louisiana Attorney
General (AG).  The last date past-due accounts were sent to the AG was August 24, 2014.
These accounts totaling $32,418 were submitted 104 to 254 days past the 150-day period
stated in the Fletcher’s policy.  Failure to submit these accounts for collection increases the
risk that the accounts will become uncollectible.

Recommendation

Management should strengthen procedures to ensure compliance with its policy to submit
past due accounts to the AG for collection.

Management’s Response

Management concurred with the finding and outlined a plan of corrective action.



6. Louisiana Community and Technical College System – Elaine P. Nunez Community
College (Nunez)

Report Issued September 21, 2017

A. Improper Retroactive Pay

Nunez improperly granted two unclassified employees retroactive pay raises, resulting in
payments totaling $79,691, in violation of the Louisiana Constitution.

In February 2016, management authorized a one-time contract payment to two employees
for retroactive pay.

Article VII, Section 14 of the Louisiana Constitution of 1974 prohibits the payment of a
bonus, or any other gratuitous unearned payment, to public employees.  The retroactive
pay raises were not approved or authorized prior to the beginning of fiscal year 2013; thus,
no obligation existed to make these payments.  In addition, management represented the
job duties relevant to the federal program were within the employee’s normal job
descriptions; therefore, these employees had previously been compensated for the duties
described in the authorization for the additional one-time payments.

Recommendation

Management should refrain from making retroactive payments for services that had
previously been performed and compensated, and should work with the grantor agency and
legal counsel to determine the proper resolution of this issue.

Management’s Response

Management did not concur with the finding.  Management indicated, “While we agree
that the payments noted in the audit finding were unusually large and appear outside of
standard procedure, the payments can in no way be considered retroactive bonuses or
gratuitous unearned payments.  Rather, they represented good faith efforts by Nunez to
correct noted deficiencies in these employees’ salaries, back to the beginning of the federal
grant to which they were assigned.  The resulting salaries were well within the pay
parameters as provided in the grant budget.”  Management further stated  that “…in those
situations where the College finds that employees are being incorrectly or unfairly
compensated, especially when pointed out by grant officials and others, the College must
act in good conscience and make the necessary corrective payments”.

B. Lack of Controls over Payroll

Nunez did not maintain adequate controls over payroll records, increasing the risk that
errors and/or fraud may be committed and not detected in a timely manner.  Management
did not place sufficient emphasis on maintaining adequate and complete time and
attendance and payroll records, including supervisory approvals.  In addition, management



not sufficiently monitor employees with multiple positions to reduce the risk of
overlapping hours.

Recommendation

Management should implement controls to ensure that adequate supporting documentation
is obtained and maintained, including appropriate supervisory approvals, to support
payments to employees.  In addition, management should implement controls to monitor
employees with multiple positions to prevent overlapping hours.

Management’s Response

Management concurred in part with the finding and outlined a plan of corrective action.
Management indicated the employee being underpaid was the chancellor, who voluntarily
chose to forgo receiving a portion of his authorized housing allowance.  Management does
not agree that this issue caused an inaccurate payroll since this reduction was authorized
by the chancellor on numerous occasions.  Furthermore, management stated it felt that
verbal instruction from the chancellor, as appointing authority, was sufficient in this case
because action was budgetarily favorable.

C. Inadequate Controls over Bank Accounts

Nunez did not have adequate controls over its bank accounts, increasing the risk that errors
and/or fraud could occur and not be detected in a timely manner.

A review of the December 2016 operating account bank reconciliation revealed 35
outstanding checks totaling $13,659 that were more than one year old.  Two of the
outstanding checks had been voided but were still included on the outstanding checklists.
The others should have been considered for return to the federal grantor and/or the State
Treasurer as unclaimed property.

As of March 15, 2017, a former employee still had access to all three Nunez bank accounts,
four months after his retirement.

Recommendation

Management should ensure compliance with existing policies and procedures over bank
reconciliations, ensure compliance with existing laws and regulations over unclaimed
property, and develop procedures to ensure prompt deactivation of access to its bank
accounts for former employees.

Management’s Response

Management concurred with the finding and outlined a plan of corrective action.



D. Lack of Controls over Deposits

Nunez did not timely deposit monies collected or ensure an adequate review of deposit
transactions, placing assets at risk of loss due to theft or misuse.  A test of 20 deposits, as
of January 31, 2017, totaling $40,036 disclosed the following:

Recommendation

Management should implement policies and procedures to ensure that monies are deposited
immediately upon receipt and deposits are approved by an appropriate level of
management.

Management’s Response

Management concurred in part with the finding and outlined a plan of corrective action.
Management indicated cash received by the cafeteria is frequently in small amounts of less
than $20, and the cash is then either deposited in the cafeteria safe or turned over to the
bursar for bank deposit.  In addition, management indicated that daily bank deposits are
not cost effective due to the low dollar amount of receipts.

E. Inadequate Controls over the Banner System

Nunez did not maintain adequate controls over its Banner Enterprise Resource Planning
system (system) that processes transactions and maintains data related to student records
and registration, financial aid, human resources, payroll, and financial operations during
fiscal years 2016 and 2017.  Inadequate controls make the system vulnerable to improper
transaction processing, unauthorized access, and/or unapproved changes.  Management did
not implement sufficient policies and procedures to monitor access to the system or to
maintain appropriate records for manual journal entries with management approval.

Recommendation

Management should restrict or closely monitor any access that allows an employee to
initiate, process, and approve the same transactions, or otherwise change system data.  In
addition, management should ensure that appropriate records are maintained to support
manual journal entries with supervisory approval.

Management’s Response

Management concurred in part with the finding and outlined a plan of corrective action.
Management indicated that because of the small size of the business affairs department,
absolute segregation of duties is not always feasible.  In addition, management stated an
approver may need to be the backup preparer to handle cases when other staff is not
available to ensure timely processing of transactions within the system.  These transactions
should be the exception rather than the norm.



F. Noncompliance with Purchase Regulations and Reporting Requirements

Nunez did not comply with regulations for purchasing of goods and services and did not
provide complete contract reports to the LCTCS Board Office as required by LCTCS
policy.

Individual invoices for two vendors did not exceed $5,000; however, a review of the check
registry revealed total payments to the vendors for recurring purchases exceeding $5,000,
thus requiring a competitive process.  Nunez did not comply with the competitive process
of the Small Purchases Executive Orders, which requires obtaining price quotations from
three or more qualified vendors for purchases exceeding $5,000 but less than $15,000 and
price quotations from five or more qualified vendors for purchases exceeding $15,000 but
less than $25,000.  Procedures disclosed the following:

 During fiscal year 2016, payments totaling $24,554 were processed to the same
vendor.  Nunez represented that the purchases were for food, materials, and supplies
for teaching that are exempt from the competitive process, but Nunez was unable
to provide adequate records to support the educational purpose of those
transactions.

 During fiscal year 2017, payments totaling $8,348 were processed to the same
vendor.  Nunez represented that the purchases were not for similar items; however,
our procedures noted that all of the purchase transactions were for educational
purposes that would require a competitive process.

During fiscal year 2017, a payment totaling $23,129 was processed to a vendor for
maintenance services.  Nunez did not comply with the competitive process of the Small
Purchase Executive Orders, which requires obtaining price quotations from five or more
qualified vendors for purchases exceeding $15,000 but less than $25,000.

Management did not have procedures in place to monitor vendor purchase totals or to
ensure that quarterly contract reports submitted to the LCTCS Board Office were complete.

Recommendation

Nunez management should ensure all purchases comply with the applicable purchase
regulations.  In addition, management should implement procedures to ensure complete
quarterly contract reports are submitted to the LCTCS Board Office.

Management Response

Management concurred with the finding and outlined a plan of corrective action.



G. Inadequate Controls over the Assessment and Refunding of Student Tuition and Fees

Nunez did not maintain adequate controls over the assessment and refunding of student
tuition and fees, which resulted in undercharges and overcharges to students.

Two students were undercharged $4,855 for courses delivered in a compressed timeframe
as a result of manual adjustments to student accounts without proper support or approvals.

Two students were overcharged $561 when a course was dropped from their class
schedules during the Fall 2015 semester.  The students being overcharged was a result of
the refund dates being set up incorrectly in the Banner student system.

Refund periods and refund percentages were inconsistently defined in the Banner student
system for the terms of one of its programs delivered in a compressed timeframe during
multiple semesters.  In addition, the refund schedule for this program was not made
available for the students as required by LCTCS and Nunez policy.

Recommendation

Nunez management should implement controls to ensure manual adjustments are in
accordance with the established student tuition and fee schedule for each term within the
semester.  In addition, management should ensure that the approved refund rules are
properly set up in the Banner student system and should ensure the refund schedule,
including percentages to be refunded and applicable dates, are posted in the academic
calendar or otherwise made available to all students.  Any overcharged amounts should be
credited to the student accounts or refunded to the students, and efforts should be made to
collect on undercharged accounts.

Management’s Response

Management concurred with the finding and outlined a plan of corrective action.

H. Noncompliance with Tuition Discount Policy

Nunez was unable to provide records that documented the reduced tuition rate applied to
students was adequate to cover the costs of providing instruction as required by its policy.

In a test of 18 student accounts, 4 (22%) students received discounted tuition and fees
totaling $8,313 without supporting documentation for the amount of the reduction.
Nunez’s tuition discount policy provides that the college may, under certain circumstances,
discount the amount of tuition assessed to a group of students from whom the college
experiences reduced costs.  The criteria for the reduction in tuition may include other
circumstances when the college can document that the reduced tuition rate is adequate to
cover the cost of providing instruction.



Prior to applying discounts to student accounts, management should ensure records are
prepared and maintained to document that the reduced tuition rate assessed to students is
adequate to cover the costs of providing instruction to ensure compliance with its policy.

Management’s Response

Management did not concur with the finding.  Management indicated discounted fees were
allowed to students involved in a process technology program that was funded almost
entirely by a $200,000 Rapid Response grant for instruction, equipment, and various
administrative functions.  Furthermore, management stated that most of the students
participating had tuition covered by a St. Bernard Parish grant.  Management stated it does
not feel it prudent to expend resources on detailed analysis of that which is obvious.

I. Noncompliance with Hardship Waiver Requirements

Nunez had not posted the application process for hardship waivers of tuition and fees on
its website, as of April 9, 2017, so that students could apply for the waivers before
registration as required by LCTCS policy (5.021) and state law [R.S. 17:3351(A)(5)(d) and
17:3351.10].  This noncompliance could result in a financial loss for students who were
eligible for the waivers.

Recommendation

Nunez should include the application and criteria for hardship waivers on its website to
ensure that it is easily accessible to all current and prospective students and to ensure
compliance with LCTCS policy and state law.  In addition, management should adhere to
its application process.

Management’s Response

Management concurred with the finding and outlined a plan of corrective action.

7. Louisiana Community and Technical College System – Northshore Technical
Community College (NTCC)

Report Issued November 29, 2017

The college granted its staff inappropriate access to its Banner Enterprise Resource Planning
system, increasing the risk of errors and fraud.

 Ten employees had ability to create and edit tuition and fee tables without a business need.
 Fifteen employees had ability to create and edit tuition and fee refund tables without a

business need.
 Fifteen employees had the ability to create and edit terms (semester start and end dates,

activation of online assessments and registrations) without a business need.
 Eighteen employees had the ability to create and edit course level fees without a business

need.



Management concurred with the finding and submitted a plan of corrective action.

MISAPPROPRIATIONS REPORTED TO INTERNAL AUDIT

There was one instance of misappropriation reported to LCTCS Internal Audit for the time period
of June 1, 2017 through November 30, 2017.

THEFT OF PUBLIC PROPERTY

R.S. 24:523 requires that the Legislative Auditor and District Attorney be notified, in writing, of
known misappropriation of assets.

Baton Rouge Community College – Reported to Internal Audit on June 29, 2017

Description and Notes Reported
Value

Incident
Date

Campus
Location

Police Report
Number

18 Volt Ridgid Drill $161.88 1/27/17
MidCity
Campus

BRCC PD 2017-
000036

Cisco IP 7945 Phone $350.00 4/11/17
Acadian
Campus

BRCC PD 2017-
000134

Milwaukee Deep Cut Band Saw $299.00 4/24/17
Acadian
Campus

BRCC PD 2017-
000149

Baton Rouge Community College – Reported to Internal Audit on October 5, 2017

Description and Notes
Reported

Value
Incident

Date
Campus
Location

Police Report
Number

HVAC Recovery System (x2)
$782.95

per unit
9/14/17

Acadian
Campus

BRCC
2017-000316



Northshore Technical Community College – Hammond Campus – Reported to Internal Audit in
September 6, 2017.

Description and Notes
Reported

Value
Incident

Date
Campus
Location

Police Report
Number

Backpack leaf blower
None
Given

8/27/17
Hammond
Campus

Hammond Police
2017091296

Hand-held blower
None
Given

8/27/17
Hammond
Campus

Hammond Police
2017091296

Large rolling battery charger
None
Given

8/27/17
Hammond
Campus

Hammond Police
2017091296

Shop vacuum
None
Given

8/27/17
Hammond
Campus

Hammond Police
2017091296
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