




7. Technical Diploma (TD), Residential A/C and Refrigeration name change to 

HVAC/R Technician (CIP 47.0201) – 4 STARS 

a. Certificate of Technical Studies (CTS), Domestic A/C and Refrigeration 

name change to HVAC & Refrigeration Helper II (CIP 47.0201) – 3 

STARS 

 

 

Program Terminations 

8. Certificate of Technical Studies (CTS), Production Line Welder (CIP 48.0508) 

– 3 STARS 

9. Certificate of Technical Studies (CTS), FCAW Plate Welder (CIP 48.0508) – 3 

STARS 

10. Certificate of Technical Studies (CTS), GMAW Plate Welder (CIP 48.0508) – 3 

STARS 

11. Certificate of Technical Studies (CTS), GTAW Pipe Welder (CIP 48.0508) –3 

STARS 

12. Certificate of Technical Studies (CTS), SMAW Pipe Welder (CIP 48.0508) – 3 

STARS 

13. Certificate of Technical Studies (CTS), Refrigeration Technician (CIP 47.0201) 

– 3 STARS 

 

Background:  Baton Rouge Community College (BRCC) is seeking approval to add 

certificates to align with the AAS in Entertainment technologies. These awards are 

intended to provide students with evidence of achievement and Industry Based 

Certifications (IBCs) that will enhance employment prospects.  

 

Baton Rouge Community College (BRCC) is seeking approval to add a certificate to 

the HVAC program that will provide students with the skills and IBCS needed to assist 

HVAC and Refrigeration Technicians.  

 

Baton Rouge Community College (BRCC) is seeking approval to modify the welding 

program.  The addition of a certificate in welding will provide students with 

fundamental skills related to welding safety and cutting processes. A modification to 

the Welding CTS includes the reorganization of content into new courses and a credit 

shift from 15 to 24 hours. The Welding TD is undergoing modifications in terms of 

content and a reduction in the number of courses. Due to these programmatic 

modifications, a few certificates are being terminated to allow for this restructuring. 

 

Baton Rouge Community College (BRCC) is seeking approval to modify the HVAC 

program by updating content and proposing title changes.  The Residential A/C and 

Refrigeration TD includes course modifications and a title change to HVAC/R 

Technician. The Domestic A/C and Refrigeration CTS is going to be renamed the 

HVAC & Refrigeration Helper II.  Credit hours will be reduced from 26 to 24.  

 

 

Fiscal Impact: The administrative structure will not change. There are no anticipated 

expenditures associated with these modifications unless otherwise noted.  

 



History of Prior Actions:  There is a history of revising and creating new programs to 

meet student and workforce needs. 

 

Benefits to the System:  These requests will allow BRCC to better meet student and 

workforce needs. 

 

 

___________________________________   ___________________ 

Approved       Date 

Dr. Monty Sullivan 

 







Air Conditioning and Refrigeration - 05/18/2020

TYPE OF PROPOSED CHANGE : Curriculum Modification

PROGRAM NAME : Air Conditioning and Refrigeration

AWARD LEVEL(S)

For Board of Regents and LCTCS Review:

Name: For LCTCS Review:

Technical Diploma (T.D.)

Certificate of Technical Studies (C.T.S.)

Career and Technical Certificate (C.T.C)

TCA - For Archive Purpose Only

NAME OF PROGRAM(S) and AWARD LEVEL(S)

Stars : 5 Stars

Name: Current:  Residential A/C and Refrigeration Program Delivery Mode: Standard

CIP: 47.0201 Credit Hours: 45.00 Contact Hours: 1695.00 Technical Diploma (T.D.)

IBC: Gas
Heat

Issuing
Body: HVAC
Excellence

Course Title:
Heating
Systems

Course
Prefix:
HACR

Course
Number:
2118

Credits
Awarded:
8.00

IBC
Awarded
upon
Completion?
: No-Test is
Required

IBC: Electric
Heat

Issuing
Body: HVAC
Excellence

Course Title:
Heating
Systems

Course
Prefix:
HACR

Course
Number:
2118

Credits
Awarded:
8.00

IBC
Awarded
upon
Completion?
: No-Test is
Required

IBC: Heat
Pumps

Issuing
Body: HVAC
Excellence

Course Title:
Residential
Heat Pumps

Course
Prefix:
HACR

Course
Number:
2124

Credits
Awarded:
4.00

IBC
Awarded
upon
Completion?
: No-Test is
Required

IBC: All IBCs
listed for CTC
and CTS

Issuing
Body: HVAC
Excellence

Course Title:
Multiple

Course
Prefix:
HACR

Course
Number:
1113, 1123,
1133, 1143,
1229,

Credits
Awarded:
33.00

IBC
Awarded
upon
Completion?
: No-Test is
Required



Stars : 4 Stars

Name: Current: Domestic A/C and Refrigeration Program Delivery Mode: Standard

CIP: 47.0201 Credit Hours: 26.00 Contact Hours: 840.00 Certificate of Technical
Studies (C.T.S.)

IBC: EPA
Section 608
HVAC
Excellence
Certification -
Type I

Issuing Body:
HVAC
Excellence

Course Title:
Principles of
Refrigeration

Course
Prefix: HACR

Course
Number:
1229

Credits
Awarded:
9.00

IBC
Awarded
upon
Completion?:
No-Test is
Required

IBC: EPA
Section 608
HVAC
Excellence
Certification -
Type II

Issuing Body:
HVAC
Excellence

Course Title:
Principles of
Refrigeration

Course
Prefix: HACR

Course
Number:
1229

Credits
Awarded:
9.00

IBC
Awarded
upon
Completion?:
No-Test is
Required

IBC: EPA
Section 608
HVAC
Excellence
Certification -
Type III

Issuing Body:
HVAC
Excellence

Course Title:
Principles of
Refrigeration

Course
Prefix: HACR

Course
Number:
1229

Credits
Awarded:
9.00

IBC
Awarded
upon
Completion?:
No-Test is
Required

IBC: EPA
Section 608
HVAC
Excellence
Certification -
Universal

Issuing Body:
HVAC
Excellence

Course Title:
Principles of
Refrigeration

Course
Prefix: HACR

Course
Number:
1229

Credits
Awarded:
9.00

IBC
Awarded
upon
Completion?:
No-Test is
Required

IBC: Air
Conditioning

Issuing Body:
HVAC
Excellence

Course Title:
Principles of
Refrigeration

Course
Prefix: HACR

Course
Number:
1229

Credits
Awarded:
9.00

IBC
Awarded
upon
Completion?:
No-Test is
Required

Stars : 3 Stars

Name: HVAC & Refrigeration Helper I Program Delivery Mode: Standard

CIP: 47.0201 Credit Hours: 12.00 Contact Hours: 420.00 Career and Technical
Certificate (C.T.C)

IBC: Electrical Issuing Body:
HVAC
Excellence

Course Title:
(1) Electrical
Fundamentals;
(2) Electrical
Components;
(3) Electrical
Motors; (4)
Applied
Electricity

Course
Prefix: All
courses:
HACR

Course
Number:
1113, 1123,
1133, 1143

Credits
Awarded:
12.00

IBC
Awarded
upon
Completion?:
No-Test is
Required



PROPOSED CHANGE
a) For New Programs, state the purpose and objective; b) For Curriculum Modifications, state previous credit
and clock hours; c) For Program Termination, state program and all award levels; d) For Curriculum
Adoption, state the college from which curriculum is being adopted and the date it was approved by LCTCS.

1)	HVAC and Refrigeration Helper I CTC:  add new award (12 credit hours + HVAC Excellence IBC).  Program will serve as
confidence booster for students early in the technical program and provide an exit point with marketable credentials for students
unable to finish additional semesters.
2)	Refrigeration Technician CTS:  modify the courses required for completion, reduce credit hours from 26 to 24, clock hours from
840 to 750, and change title to “HVAC and Refrigeration Helper II.”
3)	Residential A/C and Refrigeration TD:  modify the courses required for completion of the award (see Justification section and
attached curriculum) and change title to HVAC/R Technician.  Credit hours will remain at 45; clock hours will be reduced from
1695 to 1125.

IMPLEMENTATION DATE
(Semester and Year)

Fall 2020

HISTORY OF PRIOR ACTIONS
Provide an overview of changes to this program.

In 2017, the following modifications to the Air Conditioning and Refrigeration curriculum (CIP code 470201) were approved by
the LCTCS Board of Supervisors
a)	deletion of the Helper I Technical Competency Area (TCA);
b)	modification of the Helper II CTS (increase credit hours from 24 to 26 and change title to Domestic Refrigeration Technician);
and
c)	incorporation of the Air Conditioning and Refrigeration technical credentials (CIP code 47.0201) as a concentration in the
Technical Studies A.A.S. (CIP cod 47.9999).

JUSTIFICATION FOR THE PROPOSED CHANGE
Include support such as four-year university agreements, industry demand, advisory board information, etc.

1)	HVAC and Refrigeration Helper I CTC (new award):  The proposed new CTC is intended to provide students with the skills and
IBCs needed to assist HVAC and Refrigeration Technicians with the service and repair of all aspects of domestic and commercial
HVAC and refrigeration equipment.  This new certificate program will serve as a pathway to employment for Air Conditioning and
Refrigeration students who are interested in obtaining a credential that will allow them to work while pursuing the Air
Conditioning and Refrigeration concentration within the Technical Studies AAS, as well as an exit point that will benefit those
students who are not able to commit the time to completing the degree.  In each situation, BRCC benefits because the students
represent completers for the College.
2)	HVAC and Refrigeration Helper II CTS (new title for existing award):  course-level changes that include combining three
refrigeration courses into one course and the elimination of an outdated course (see attached comparison of existing the revised
programs) result in a reduction in credit hours, from 26 to 24.  The remaining content of the program is essentially unchanged.  The
proposed new title is more appropriate given the title of the proposed CTC and is consistent with the revisions to the technical
diploma (see #3 below).  Students will be eligible for five additional IBCs upon completion of this award (see IBC table).
3)	Residential A/C and Refrigeration H TD (modification):  All current courses have been modified or replaced (see attached
curriculum).  The new courses not only represent updated content but also realistically represent the amount of lecture and lab time
required to present course content and allow for students to demonstrate achievement of the course (and program) learning
outcomes.  The updated courses will prepare students for additional IBCs (see IBC section).

SITE(S) OF NEW PROGRAM OR CURRICULUM MODIFICATION: Sites (list below)

Acadian

Elayn Hunt Correctional Center



QUALIFIED FACULTY (Check all that apply)

Use Existing Faculty: No

# - Full Time: 1

# - Part Time: 0

Hire Adjunct Faculty: No

# - 1

Hire Full-Time Faculty: No

# - 1

ADMINISTRATION and IMPLEMENTATION COSTS

Department :

How will this change affect the administrative structure and/or allocation of departmental funds in terms of:

Faculty : Facilities : Library Resources :

Support : Related Fields : Other :

MINIMUM CREDENTIALS REQUIRED FOR FACULTY

Education: Associate’s degree
preferred

Experience: Minimum of five (5) years
work experience in the field of study plus
industry-based certifications.

Certification: Refrigerant Transition
and Recovery Universal certification
required.

FISCAL IMPACT: ADMINISTRATION and IMPLEMENTATION COSTS

Department : Technical Education

Describe how this change will affect the administrative structure and/or allocation of departmental funds in
terms of faculty, facilities, support, and any other resources.

The benefits to the College and students include an updated curriculum, reduction in the number of courses required for
completion, opportunities to earn IBCs, and with the course-level changes, matriculation of students as cohorts.  All proposed
changes are intended to increase student credit hours and student completion rates.

ANTICIPATED ENROLLMENT:

Students Year One Year Two Year Three Year Four Year Five

DAY 10 FT, 34 PT 12 FT, 41 PT 14 FT, 49 PT 17 FT, 59 PT 20 FT, 71 PT

EVENING N/A N/A N/A N/A N/A

DISTANCE
EDUCATION

unknow unknown unknown unknown unknown



Describe Process for
Attaining & Estimating
Enrollment:

The anticipated enrollment numbers are based on a 20% increase of Spring 2020 enrollment
data.

PROGRAM ACCREDITATION:

Is Program Accreditation,
Licensure or Certification
Required?

Mandatory

Accreditation status: Approved

Type/Name of Program
Accreditation, Licensure or
Certification Required:

HVAC Excellence

DESCRIBE IMPLEMENTATION COSTS (Include Faculty, Facilities, Library Resources, etc.)

PROGRAM CURRICULUM
Use the template below or insert separate attachment. All modifications should include the OLD and NEW
curriculum with changes appropriately noted so that it is visually clear what has been added, deleted and/or
changed. Note if any special requirements, such as internships, are part of the curriculum. List all embedded
IBCs. If you are adopting curriculum, you do not need to complete this section.

Subjec
t Code

Cours
e
Numb
er

Course Title Lectur
e
Hours

Lab
Hours

Conta
ct
Hours

Credit
Hours

Clinic
al
Hours

Program, Degree or Concentration: Credit Hours: 0.00

BENEFITS TO THE SYSTEM

Discuss how this change will benefit your students, your community, and the LCTCS.

The curriculum for the various Air Conditioning and Refrigeration credentials provides individuals with training in the installation,
diagnosis, repair, maintenance, and operation of heating, ventilation, air conditioning, and refrigeration systems.  Upon graduation
from the program, students are prepared to enter the employment market as entry-level mechanics/installers for various employers
with an average annual wage of $48,730 (Louisiana Workforce Commission).

According to the Bureau of Labor Statistics, “employment of heating, air conditioning, and refrigeration mechanics and installers is
projected to grow 13 percent from 2018 to 2028, much faster than the average for all occupations.  Commercial and residential
building construction is expected to drive employment growth”.

With the proposed changes to the courses and programs, BRCC is set to meet the employment demand of this industry.  Students
will begin matriculating through the curriculum as cohorts, therefore, increasing student credit hours and student completion rates.
A positive impact on revenue is expected to be observed by using the cohort model.

KEYWORDS



Air Conditioning
Refrigeration
HVAC Excellence























Star 

Rating 
1

Stars

Occ. 

Code 
2

Occupational Title 
3

2016 Estimate 
4

2026 

Projected 
5

10 Year Growth 
6

(% Increase)

2018 State 

Hourly 

Average

Wage 
11

2018 State

Annual Average 

Wage 
12

2018

State

Hourly Avg. 

Wage - Lowest 

10% 
13

2018

State

Annual Avg. 

Wage - Lowest 

10% 
14

2018

State

Hourly Avg. 

Wage - Highest 

10% 
15

2018

State 

Annual Avg. 

Wage - Highest 

10% 
16

Most Significant 

Source of Education 

or Training 
17 

Work 

Experience Job Training Applicable IBCs

 4 15-1134 Web Developers 560 760 200 (36%) $26.59 $55,308 $9.35 $19,443 $41.69 $86,710 Associate's Degree None
Occupation-specific 

training 

 4 27-1014 Multimedia Artists and Animators 530 570 40 (8%) $29.26 $60,851 $10.61 $22,070 $50.40 $104,822 Bachelor's Degree None
Moderate-term on-the-

job training

Star 

Rating 
1

Stars

Occ. 

Code 
2

Occupational Title 
3

2016 Estimate 
4

2026 

Projected 
5

10 Year Growth 
6

(% Increase)

2018 State 

Hourly 

Average

Wage 
11

2018 State

Annual Average 

Wage 
12

2018

State

Hourly Avg. 

Wage - Lowest 

10% 
13

2018

State

Annual Avg. 

Wage - Lowest 

10% 
14

2018

State

Hourly Avg. 

Wage - Highest 

10% 
15

2018

State 

Annual Avg. 

Wage - Highest 

10% 
16

Most Significant 

Source of Education 

or Training 
17 

Work 

Experience Job Training Applicable IBCs

 3 27-4031
Camera Operators, Television, Video, and Motion 

Picture
470 510 40 (18%) $22.98 $47,798 $10.51 $21,855 $39.99 $83,189 Bachelor's Degree None

Occupation-specific 

training 

 4 27-4032 Film and Video Editors 220 260 40 (9%) $19.03 $39,572 $12.53 $26,063 $28.66 $59,606 Bachelor's Degree None
Occupation-specific 

training 

 5 27-2012 Producers and Directors 1,080 1,210 130 (12%) $27.06 $56,291 $9.31 $19,368 $38.00 $79,048 Bachelor's Degree
Less than 5 

years

Occupation-specific 

training 

Star 

Rating 
1

Stars

Occ. 

Code 
2

Occupational Title 
3

2016 Estimate 
4

2026 

Projected 
5

10 Year Growth 
6

(% Increase)

2018 State 

Hourly 

Average

Wage 
11

2018 State

Annual Average 

Wage 
12

2018

State

Hourly Avg. 

Wage - Lowest 

10% 
13

2018

State

Annual Avg. 

Wage - Lowest 

10% 
14

2018

State

Hourly Avg. 

Wage - Highest 

10% 
15

2018

State 

Annual Avg. 

Wage - Highest 

10% 
16

Most Significant 

Source of Education 

or Training 
17 

Work 

Experience Job Training Applicable IBCs

 4 27-4011 Audio and Video Equipment Technicians 730 840 110 (15%) $23.60 $49,079 $11.76 $24,460 $51.74 $107,615 
Postsecondary non-

degree award
None

Short-term on-the-job 

training

 3 27-4014 Sound Engineering Technicians 280 300 20 (7%) $42.60 $88,609 $17.04 $35,442 $71.39 $148,501 
Postsecondary non-

degree award
None

Short-term on-the-job 

training

1 
Stars represent occupational outlook and wages. Five star occupations have the best outlook and pay the highest wages. 

2 
Unique code assigned to each occupation describing knowledge, skills and abilities necessary to perform a variety of activities and tasks.

http://online.onetcenter.org/
3 
Title of the occupation.

4 
2016 Annual Average employment from employer payroll files, with estimates for self-employed workers. 

5 
2026 Projected employment estimate includes new jobs and replacement needs of employers.

6 
Projected 10 year growth in an occupation.

7 
Number of projected new jobs for the occupation.

8 
Number of jobs needed to fill those workers leaving an occupation.

9 
Number of jobs needed to fill those workers retiring.

10 
Annual job openings as a function of job separations (retirements + turnover)  + new growth.

11 
 2018 Hourly average wage for all workers in this occupation.

12 
 2018 Annual average wage for all workers in this occupation.

13 
Average hourly wage for lowest 10 percent of workers in this occupation.

Music Studio Production CTC:

CIW Site Development Associate

CIW Advanced HTML5 & CSS3 

Specialist

Microsoft Technology Associate 

Web

Adobe Certified Associate - Video 

Communication Using Adobe 

Premiere Pro

Adobe Certified Associate in 

Visual Effects and Motion 

Graphics Using Adobe After 

Effects

Avid Certified User for ProTools

State of Louisiana

Long Term Projections for Occupations Related to Entertainment Technologies Career and Technical Certificates to 2026

(in order by certificate and occupational code)

Web Development CTC:

Digital Cinema Production CTC:

http://online.onetcenter.org/


14 
Average annual wage for lowest 10 percent of workers in this occupation.

15 
Average hourly wage for highest 10 percent of workers in this occupation.

16 
Annual average wage of highest 10 percent of workers in this occupation.

17 
Most Significant Source of Education- Researched and designated by the Bureau of Labor Statistics (BLS) and enhanced by Louisiana Workforce Commission

Long-Term Tng. & Exp. = Long-Term training and experience (more than 12 months of on-the-job training)

Mod.-term Tng. & Exp. = Moderate-term training and experience (1 to 12 months of combined on-the-job experience and informal training)

Short-term Tng. & Exp. = Short-term training and experience (up to 1 month of on-the-job experience)









































 

Revised July 2018 MMc 

Digital Cinema Production (Career and Technical Certificate) 
 

The Career and Technical Certificate (CTC) in Digital Cinema Production covers all phases of the 
production cycle, including pre-production, production, and post-production. Courses in the CTC 
cover editing and visual effects/motion graphics using Adobe Premiere and Adobe AfterEffects. Upon 
completion of the CTC in Digital Cinema Production, students will be eligible to test for the Adobe 
Certified Associate – Video Communication using Adobe Premiere Pro or Adobe Certified Associate – 
Visual Effects and Motion Graphics using AfterEffects. 

 
To receive this certificate, the student must: 

 Complete ETEC 2213: Digital Film Production I with a grade of C or better 

 Complete ETEC 2223: Digital Film Production II with a grade of C or better 

 Complete ETEC 2233: Digital Post Production with a grade of C or better 
 
Program Outcomes.  Upon successful completion of the program, the graduate will be able to: 

1. Develop digital video projects using structural elements such as tracks, timelines, and layers.  
2. Create visual elements and effects as part of a digital video project. 
3. Publish and export projects using media encoders. 

 
 
Program of Study 
 

First Semester 
Semester 

Credit Hours 
Semester 

Contact Hours 
ETEC 2213 Digital Film Production I 3 45 

Semester Total: 3 45 

 

Second Semester 
Semester 

Credit Hours 
Semester 

Contact Hours 
ETEC 2223 Digital Film Production II 3 45 

Semester Total: 3 45 

 

Third Semester 
Semester 

Credit Hours 
Semester 

Contact Hours 
ETEC 2233 Digital Post Production  3 45 

Semester Total: 3 45 

 
Total for credential: 9 135 

 
 
For more information, contact the Division of Liberal Arts at 225-216-8165. 



 

Revised July 2018 MMc 

Music Studio Production (Career and Technical Certificate) 
 

The Career and Technical Certificate (CTC) in Music Studio Production covers room acoustics, 
microphone selection and placement, audio capture, and the post-production process. Upon 
completion of the CTC in Music Studio Production, students will be eligible to test for Avid Certified 
User for ProTools. 

 
To receive this certificate, the student must: 

 Complete ETEC 2053: Introduction to Recording Technology with a grade of C or better. 

 Complete ETEC 2303: Audio Engineering with a grade of C or better. 

 Complete ETEC 2403: Audio for Digital Media with a grade of C or better.  
 

Program Outcomes.  Upon successful completion of the program, the graduate will be able to: 
1.  Judge the quality of room acoustics and alter the space in order to tune the room for a 

specific audio need.  
2. Choose and place microphones that are appropriate for specific instruments and performance 

spaces. 
3. Master a final product for use as an independent contractor. 

 
 
Program of Study 
 

First Semester 
Semester 

Credit Hours 
Semester 

Contact Hours 
ETEC 2053 Introduction to Recording Technology 3 45 

Semester Total: 3 45 

 

Second Semester 
Semester 

Credit Hours 
Semester 

Contact Hours 
ETEC 2303 
ETEC 2403 

Audio Engineering  
Audio for Digital Media 

3 
3 

45 
45 

Semester Total: 6 90 

 

Total for credential: 9 135 
 
 
For more information, contact the Division of Liberal Arts at 225-216-8165. 



 

Revised July 2018 MMc 

Web Development (Career and Technical Certificate) 
 

The Career and Technical Certificate (CTC) in Web Development introduces students to the 
development of web pages using HTML5, CSS3, and JavaScript. Courses cover the role and use of 
HTML5, CSS3, and JavaScript in the creation of web pages. Upon completion of the certificate, 
students will be eligible to test for one or more web development certifications, including: CIW Site 
Development Associate, CIW Advanced HTML5 & CSS3 Specialist, or Microsoft Technology Associate 
WEB. 

 
To receive this certificate, the student must: 

 Complete ETEC 2513: Web Development I with a grade of C or better 

 Complete ETEC 2523: Web Development II with a grade of C or better 

 Complete ARTS 2003: Digital Art with a grade of C or better 
 

Program Outcomes.  Upon successful completion of the program, the graduate will be able to: 
1. Utilize valid, standards-based code to create web pages.   
2. Use CSS3 to shape content on web pages. 
3. Create interactive web pages with JavaScript. 

 
 
Program of Study 
 

First Semester 
Semester 

Credit Hours 
Semester 

Contact Hours 
ETEC 2513 Web Development I 3 45 
ARTS 2003 Digital Art 3 90 

Semester Total: 6 135 

 

Second Semester 
Semester 

Credit Hours 
Semester 

Contact Hours 
ETEC 2523 Web Development II 3 45 

Semester Total: 3 45 

 

Total for credential: 9 180 
 
 
For more information, contact the Division of Liberal Arts at 225-216-8165. 

























MEETING:   
Entertainment Technologies: Interactive Design Track Advisory Panel 

DATE:  8/3/17 

SUBMITTED BY:  Ricky Tucker MEETING PLACE:  HR Conference/ 

Governors Building 

PRESENT: Lynsey Jordan Gwin, Stephen Bowling, Quinton Jason, Justin Obney, Tucker Roussel, Joe Cancienne, Richard Tucker, Rhett Poche, Brittney 

Baptiste-Williams, Lisa Hebner, Gail Suberbielle 

ABSENT:  

GUEST:  

RECORDER: Richard Tucker  

AGENDA ITEM DISCUSSION ACTION TAKEN/ 

NEXT STEP 

Introduction of Board Members; 

Introduction to ETEC (Interactive Track)  

Board members introduced themselves and their companies: 

Lynsey Jordan Gwin – Freelance designer; Stephen Bowling – Rockitscience 

Agency; Quinton Jason – X Design; Justin Obney – Turner Industries; Tucker 

Roussel – Gatorworks; Joe Cancienne – Gatorworks; Rhett Poche – BRCC; 

Brittney Baptiste-Williams – BRCC; Lisa Hebner – BRCC; Gail Suberbille 

 

ETEC Interactive Track/ Degree is focused on front-end web development and 

design.  

 

Discussion of current ETEC (Interactive 

Track)  

Panel is informed of the current ETEC degree and changes ETEC faculty 

would like to make. This primarily involves replacing the current game-

focused track with one focused on web development. 

 

ETEC faculty introduced the idea of also creating a TCA in web development 

for non-matriculating and graphic design/ ART students. Panel was asked 

about the feasibility of a degree/ certificate. Both would suffice, though ability 

to perform work/ understanding of web technologies/ work portfolio are more 

important to getting a job.   

 

Board is asked about proposed removal 

of ETEC 1013 as a pre-req for certain 

ETEC courses.  

Unanimous agreement that ENGL 1013 pre-req isn’t necessary, as long as 

ENGL 1013 and ENGL 1023 are part of the curriculum.  

Removal of ENGL 1013 as a pre-

requisite for ETEC 1013 and other 

ETEC courses.  

Discussion of breadth/ scope/ goal of the 

degree.  

Can be many things. “Web Development” is a large field and means many 

different things. – JC 

Hard to teach the specifics, so program needs to touch on fundamentals and 

teach students to self-teach themselves new technologies as they come into 

practice in industry. – SB 

Students need to know how to use documentation. – QJ 

Important to know patterns & components and how they break down into 

design patterns. – JC 

 

 

Discussion of the degree’s “Core” 

courses and what needs to be included as 

a course. 

ETEC 2513 & ETEC 2523 are good for fundamentals. – Board 

Decision was made to create a “Web Development Zero” course, ETEC 2503, 

that would teach “digital literacy.” This would remove background 

information from 2513/2523, allowing for more coding content. 

“A Beginner’s Guide to Toolkits, applications, and content.” - JC 

Development of a ETEC 2503: 

Digital Literacy and re-

development of ETEC Web Core 

courses in ETEC degree. 



Discussion of other courses that should 

be included.  

Course on leveraging APIs and mobile design; not just for mobile/ responsive 

design, but for controlling keeping information transfer at a minimum. – JO 

JavaScript needs to be a big part of program; should tie into base 

programming, but also basic templating for other JS-related libraries like 

React. – SB 

UI/ UX has to be included. Along with some sort of Copywriting/ Information 

Architecture course. – LG 

There should be some sort of Capstone project that can involve the ARTS 

graphic design students and industry reps. Would allow students to get 

experience working in a collaborative group environment. – Board 

Mobile Development - QJ 

Investigation of development of a 

UX/UI, Copy Editing/ Information 

Architecture, and second JS course. 

 

Discuss possibility of Capstone 

course with ARTS faculty. 

Discussion of Importance of Degrees/ 

Certifications 

Industry is least requiring of 4-year degrees – Board 

Certifications aren’t important, but can help. CIW Certifications and Microsoft 

HTML & CSS are useful, but not required and won’t help with getting a job.  – 

Board 

The Microsoft certification is the only one that can help, but only if the 

company is trying to keep it’s Microsoft “Gold” status. – JO 

Board suggested to try and tie a credential to the program as “basic training.”  

Ricky will look into obtaining the 

MS HTML certification in order to 

better understand the test and how 

to plan training for students to 

obtain the credential if they want it. 

Discussion of Internships Internships are a great way to get hired and would be helpful once program is 

more established. All are paid and companies want interns as long as they 

know their stuff/ have a good portfolio. - Board 

 

   

   

   

   

   

   

   

 



Baton Rouge Community College Proposed Welding Curriculum Actions For Fall 2020 Implementation

Welding Fundamentals CTC, NEW

Course Number Course Title Credits

CORE 1003 Introduction to Craft Skills 3

WELD 1113 Welding Fundamentals 3

WELD 1211 Cutting Processes 1

Total 7

Structural Welder CTS, REVISED

Course Number Course Title Credits Course Number Course Title Credits

WELD 1110 Shop Orientation and Safety 3 CORE 1003 Introduction to Craft Skills 3

WELD 1140 Electrical Fundamentals 2 WELD 1113 Welding Fundamentals 3

WELD 1210 Oxyfuel Systems 2 WELD 1211 Cutting Processes 1

WELD 1310 Cutting Processes - CAC/PAC 2 WELD 1318 SMAW I (Fillet Weld) 8

WELD 1411 SMAW Fillet Weld 3 WELD 1419 SMAW II (V-Groove Open, BU/Gouge, & Plate 2G-6G) 9

WELD 1412 SMAW - V-Groove BU/Gouge 3 Total 24

15

Welding TD, REVISED

Course Number Course Title Credits Course Number Course Title Credits

WELD 1110 Shop Orientation and Safety 3 CORE 1003 Introduction to Craft Skills 3

WELD 1140 Electrical Fundamentals 2 WELD 1113 Welding Fundamentals 3

WELD 1210 Oxyfuel Systems 2 WELD 1211 Cutting Processes 1

WELD 1310 Cutting Processes - CAC/PAC 2 WELD 1318 SMAW I (Fillet Weld) 8

WELD 1411 SMAW Fillet Weld 3 WELD 1419 SMAW II (V-Groove Open, BU/Gouge, & Plate 2G-6G) 9

WELD 2110 FCAW - Basic Fillet Welds 3 WELD 1519 SMAW III (Pipe Welds 2G-6G) 9

WELD 2111 FCAW - Groove Welds 3 WELD 2116 GTAW (Pipe 2G-6G) 6

WELD 2310 GMAW - Basic Fillet Weld 3 WELD 2213 FCAW  (Fillet & Groove Welds) 3

WELD 2311 GMAW - Groove Weld 3 WELD 2313 GMAW (Fillet & Groove Welds) 3

WELD 1420 SMAW - V-Groove Open 3 Total 45

WELD 1510 SMAW - Pipe 2G 3

WELD 1511 SMAW - Pipe 5G 3

WELD 1512 SMAW - Pipe 6G 3

WELD 2220 GTAW - Pipe 5G 3

WELD 2221 GTAW - Pipe 2G 3

WELD 2222 GTAW - Pipe 6G 3

Total 45

Course Number Course Title Credits

WELD 1110 Shop Orientation and Safety 3

WELD 1140 Electrical Fundamentals 2

WELD 1210 Oxyfuel Systems 2

WELD 1310 Cutting Processes - CAC/PAC 2

WELD 1411 SMAW Fillet Weld 3

WELD 1412 FCAW - Basic Fillet Welds 3

15

Course Number Course Title Credits

WELD 1110 Shop Orientation and Safety 3

WELD 1140 Electrical Fundamentals 2

WELD 1210 Oxyfuel Systems 2

WELD 1310 Cutting Processes - CAC/PAC 2

WELD 2110 FCAW - Basic Fillet Welds 3

WELD 2111 FCAW - Groove Welds 3

15

Course Number Course Title Credits

WELD 1110 Shop Orientation and Safety 3

WELD 1140 Electrical Fundamentals 2

WELD 1210 Oxyfuel Systems 2

WELD 1310 Cutting Processes - CAC/PAC 2

WELD 2310 GMAW - Basic Fillet Weld 3

WELD 2311 GMAW - Groove Weld 3

Welding TD, CURRENT

Production Line Welder CTS - to be deleted

Structural Welder CTS, CURRENT

FCAW Plate Welder CTS - to be deleted

GMAW Plate Welder CTS - to be deleted
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Baton Rouge Community College Proposed Welding Curriculum Actions For Fall 2020 Implementation

15

Course Number Course Title Credits

WELD 1110 Shop Orientation and Safety 3

WELD 1140 Electrical Fundamentals 2

WELD 1210 Oxyfuel Systems 2

WELD 2210 GTAW Basic Multi-Joing 3

WELD 2220 GTAW - Pipe 5G 3

WELD 2221 GTAW - Pipe 2G 3

WELD 2222 GTAW - Pipe 6G 3

19

Course Number Course Title Credits

WELD 1110 Shop Orientation and Safety 3

WELD 1140 Electrical Fundamentals 2

WELD 1210 Oxyfuel Systems 2

WELD 1420 SMAW - V-Groove Open 3

WELD 1510 SMAW - Pipe 2G 3

WELD 1511 SMAW - Pipe 5G 3

WELD 1512 SMAW - Pipe 6G 3

19

SMAW Pipe Welder CTS - to be deleted

GTAW Pipe Welder CTS - to be deleted

Page 2 of 2



Welding - 05/18/2020

TYPE OF PROPOSED CHANGE : Curriculum Modification

PROGRAM NAME : Welding

AWARD LEVEL(S)

For Board of Regents and LCTCS Review:

Name: For LCTCS Review:

Technical Diploma (T.D.)

Certificate of Technical Studies (C.T.S.)

Career and Technical Certificate (C.T.C)

TCA - For Archive Purpose Only

NAME OF PROGRAM(S) and AWARD LEVEL(S)

Stars : 4 Stars

Name: Welding Program Delivery Mode: Standard

CIP: 48.0508 Credit Hours: 45.00 Contact Hours: 1695.00 Technical Diploma (T.D.)

Stars : 4 Stars

Name: Structural Welder Program Delivery Mode: Standard

CIP: 48.0508 Credit Hours: 15.00 Contact Hours: 420.00 Certificate of Technical
Studies (C.T.S.)

Stars : 3 Stars

Name: Welding Fundamentals Program Delivery Mode: Standard

CIP: 48.0508 Credit Hours: 7.00 Contact Hours: 165.00 Career and Technical
Certificate (C.T.C)

IBC: Core Issuing
Body:
National
Center for
Construction
Education and
Research
(NCCER)

Course Title:
Introduction to
Craft Skills

Course
Prefix: CORE

Course
Number:
1003

Credits
Awarded:
3.00

IBC
Awarded
upon
Completion?
:



PROPOSED CHANGE
a) For New Programs, state the purpose and objective; b) For Curriculum Modifications, state previous credit
and clock hours; c) For Program Termination, state program and all award levels; d) For Curriculum
Adoption, state the college from which curriculum is being adopted and the date it was approved by LCTCS.

1)	Welding Fundamentals CTC – new award.  Certificate may be earned by completing first semester coursework in the proposed,
revised Welding program of study.  Intended to provide students with evidence of achievement to motivate students to continue in
the Welding program and for those unable to continue, a marketable credential (NCCER Core).
2)	Structural Welder CTS:  modify the courses required for completion (additions and deletions/replacements, with extensive
revision and distribution of content among courses and the addition of a flat lab fee to most courses) and an increase in credit hours
(from 15 to 24) and clock hours (from 420 to 645).
3)	Welding TD:  modify the courses required for completion (additions and deletions/replacements, with extensive revision and
distribution of content among courses and the addition of a flat lab fee to most courses).  Credit hours will remain at 45; clock
hours will be reduced, from 1695 to 1215.

IMPLEMENTATION DATE
(Semester and Year)

Fall 2020

HISTORY OF PRIOR ACTIONS
Provide an overview of changes to this program.

Incorporation of the Welding technical credentials (CIP code 48.0508) as a concentration in the Technical Studies A.A.S. was
approved in 2017.

JUSTIFICATION FOR THE PROPOSED CHANGE
Include support such as four-year university agreements, industry demand, advisory board information, etc.

1)	Welding Fundamentals CTC (new award):   The proposed new CTC provides students with the fundamental skills related to
welding safety and cutting processes.  This new certificate program will provide evidence of accomplishment for all students early
in the program as well as an exit point for students who may not be able to commit to completing the entire Welding program as
they had originally planned.  For the College, it represents an opportunity to count those that leave after finishing this coursework
as completers.  The embedded IBC is Core from the National Center for Construction Education and Research (NCCER).
2)	Structural Welder CTS (modification):  The modifications to this program include the addition of CORE as well as extensive
reorganization of content into new courses which realistically represent the amount of lecture and lab time required to present
content and allow for students to demonstrate achievement of the course (and program) learning outcomes.
3)	Welding TD (modification):   The changes include the deletion of 19 courses and the addition of nine new courses.  The
modifications to this program include the addition of CORE as well as extensive reorganization of content into new courses which
realistically represent the amount of lecture and lab time required to present content and allow for students to demonstrate
achievement of the course (and program) learning outcomes.  The reorganization of content has resulted in a reduction in the
number of courses that students are required to complete to earn the TD, will greatly facilitate scheduling the courses in Banner,
and provide the College with a far simpler way to assign faculty workloads.  Finally, all courses with lab or shop components will
also include a flat lab fee of $70 per student which will assist the division and College by offsetting costs that have previously be
covered by the General Fund.

SITE(S) OF NEW PROGRAM OR CURRICULUM MODIFICATION:

QUALIFIED FACULTY (Check all that apply)

Use Existing Faculty: No

# - Full Time: 12

# - Part Time: 4

Hire Adjunct Faculty: No

# - 0

Hire Full-Time Faculty: No

# - 1



ADMINISTRATION and IMPLEMENTATION COSTS

Department :

How will this change affect the administrative structure and/or allocation of departmental funds in terms of:

Faculty : Facilities : Library Resources :

Support : Related Fields : Other :

MINIMUM CREDENTIALS REQUIRED FOR FACULTY

Education: Associate’s degree
preferred

Experience: Minimum of five (5) years
work experience in the field of study plus
industry-based certifications.

Certification: AWS Certified Educator
certification required.

FISCAL IMPACT: ADMINISTRATION and IMPLEMENTATION COSTS

Department : Technical Education

Describe how this change will affect the administrative structure and/or allocation of departmental funds in
terms of faculty, facilities, support, and any other resources.

Costs to the College, following the time committed to developing these modifications, will be the commitment of time in
developing the schedule of courses in Banner and the development of faculty schedules, both which are expected to be minimal.
With the assessment of a flat lab/shop fee of $70 per student per course, the implementation of the proposed changes will result in
an increase in the funds available to the division since the General Fund will no longer be tapped to cover the cost of consumables
for the relevant courses.

ANTICIPATED ENROLLMENT:

Students Year One Year Two Year Three Year Four Year Five

DAY 142 FT, 67 PT 170 FT, 80 PT 204 FT, 96 PT 245 FT, 115 PT 294 FT, 138 PT

EVENING N/A N/A N/A N/A N/A

DISTANCE
EDUCATION

unknown unknown unknown unknown unknown

Describe Process for
Attaining & Estimating
Enrollment:

The anticipated enrollment numbers are based on a 20% increase of Spring 2020 enrollment
data.

PROGRAM ACCREDITATION:



Is Program Accreditation,
Licensure or Certification
Required?

No

Accreditation status:

Type/Name of Program
Accreditation, Licensure or
Certification Required:

DESCRIBE IMPLEMENTATION COSTS (Include Faculty, Facilities, Library Resources, etc.)

PROGRAM CURRICULUM
Use the template below or insert separate attachment. All modifications should include the OLD and NEW
curriculum with changes appropriately noted so that it is visually clear what has been added, deleted and/or
changed. Note if any special requirements, such as internships, are part of the curriculum. List all embedded
IBCs. If you are adopting curriculum, you do not need to complete this section.

Subjec
t Code

Cours
e
Numb
er

Course Title Lectur
e
Hours

Lab
Hours

Conta
ct
Hours

Credit
Hours

Clinic
al
Hours

Program, Degree or Concentration: Credit Hours: 0.00

BENEFITS TO THE SYSTEM

Discuss how this change will benefit your students, your community, and the LCTCS.

Benefits to Students
The curriculum for the various Welding credentials prepares individuals for employment utilizing various processes and techniques
which include, but are not limited to, shielded metal, gas tungsten, flux-cored arc, and gas metal arc welding.  Upon graduation
from the program, students are prepared to enter the employment market as entry-level welders for various employers in the
Fabricated Metal Product Manufacturing field, with an average annual wage of $61,776.
The reorganization of content in the Welding courses has resulted in a curriculum with a more realistic amount of instructional time
and a significant reduction in the number of courses and time required for completion of the awards in the program (CTS, TD, and
Welding concentration in the Technical Studies AAS).  Students will be able to register for at least 12 credit hours and thus be full-
time each semester, a benefit to students dependent on financial aid.  Completion of the programs in a timely fashion facilitates
entry of students into the workforce.

Benefits to the College
Enrollment of students in at least 12 credit hours will benefit the College in terms of the number of full-time equivalents, tuition
and fee revenue, and increase the number of students served and the number of completers.  The assessment of the flat lab fee of
$70 per lab/shop course will significantly offset the amount of funding needed to support the welding program annually.

Benefits to the System
The anticipated improvements to the Welding curriculum will result in a greater number of individuals entering with workforce
with the skills needed for entry-level positions, which reflects well on the System.  According to the Louisiana Workforce
Commission, welders, cutters, solderers, and brazers are ranked #1 among occupations with the highest estimated employment for
the Fabricated Metal Product Manufacturing field in Louisiana based on 2016 data, with helper (production workers) ranked #3.
Occupational projections indicate an annual employment increase of 0.81% in Louisiana alone from 2016 to 2026.  An increase in
the number of individuals employed and thus paying taxes is intended to result in a decrease on the financial burden of the College
and System to rely on tuition and fee revenue to pay for operations.



KEYWORDS
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