
TO: Dr. Monty Sullivan
LCTCS President 

THROUGH: Dr. Wendi Palermo
Chief Education and Training Officer

FROM: William Tulak 
Director of Institutional Effectiveness 

DATE: January 15, 2023 

SUBJECT: Program Requests at Nunez Community College 

FOR BOARD ACTION 

Recommendation: Staff recommends the Board approve the following program requests 
listed below.

Program Additions 
1. Associate of Applied Science (AAS) in Emergency Medical Services - Paramedic

(CIP 51.0904) – 4 Stars
2. Associate of Applied Science (AAS) in Wind Energy Technology (CIP

47.0101) – 5 Stars
a. Technical Diploma (TD) in Wind Turbine Mechanics and Maintenance

(CIP 47.0101) – 5 Stars 
b. Career and Technical Certificate (CTC) in Offshore Safety and Survival

(CIP 15.0799) with Industrial Based Certifications: Basic Training,
Advanced Rescue Training, and Enhanced First Aid training from
GWO, OSHA 10, and CPR – 4 Stars

3. Certificate of Technical Studies (CTS) in Coastal Restoration (CIP 03.0205) – 3
Stars

4. Certificate of Technical Studies (CTS) in GIS & Facilities Planning (CIP
45.0702) – 4 Stars

Background:  Nunez Community College currently has a non-degree paramedic 
program. The accrediting agencies at the national level (NREMT, CAAHEP, and 
COAEMSP) are indicating that the field of Emergency Medical Services (EMS) will be 
moving in the direction of requiring a degree for those entering into the field in the 
upcoming years.  Nunez Community College is adding the associate of applied science 
degree in anticipation of the proposed changes at the national accrediting agencies. The 
Wind Energy Technology program was created in partnership with the H2theFuture 
coalition to meet the workforce needs of the clean energy industry. The program 
incorporates Global Wind Organization (GWO) certifications and contains two exits 
points that provide entry level employment opportunities.  The Coastal Restoration CTS 
was developed to support the AAS-Coastal Studies & GIS Technology.  The CTS will 
serve as an alternative pathway to the AAS and expose students to the field of Coastal 
Restoration. The GIS & Facilities Planning was developed to support the AAS-Coastal 
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Studies & GIS Technology. The CTS will serve as an alternative pathway to the AAS 
and provide an accelerated pathway to employment.  

Fiscal Impact: There will be no fiscal impact unless otherwise noted. 

History of Prior Actions: There is a history of revising programs to meet student and 
workforce needs. 

Benefits to the System: These requests will allow Nunez Community College to better 
meet student and workforce needs.

___________________________________ ___________________
Approved for Recommendation to the Board Date
Dr. Monty Sullivan











Semester 1 (Fall - year 1) - Pre-Requisites 
Course # Course Description Credit Hours Grade Earned

EMSE - 1020 Emergency Medical Technician I 3
EMSE - 1030 Emergency Medical Technician Lab I 1
EMSE - 1021 Emergency Medical Technician II 3
EMSE - 1031 Emergency Medical Technician Lab II 1

CTC Emergency Medical Technician 8

BIOL 1010 Introduction to Anatomy and Physiology 3
BIOL 1020 Introduction to Anatomy and Physiology Lab 1
ENGL - 1010 English Comp I 3

TOTAL SEMESTER HOURS 15

Semester 2 (Spring - year 1)
EMSE 1200 Principles of Paramedic Care 4
EMSE 1210 Principles of Paramedic Care Lab 2
EMSE 1300 Cardiac & Respiratory Emergencies 4
EMSE 1310 Cardiac & Respiratory Emergencies Lab 1
EMSE 1320 Paramedic Clinical Internship I 1

MATH 1190 Math for Allied Health 3
MATH 1300 College Algebra 3
MATH 1203 Applied Algebra 3

TOTAL SEMESTER HOURS 15

Semester 3 (Summer - year 1)
EMSE 1500 Medical Emergencies 4
EMSE 1510 Medical Emergencies Lab 1
EMSE 1520 Paramedic Clinical Internship II 1

ANTH 1100 Introduction to Anthropology 3
ANTH 2100 Anthropology of Sex and Gender 3
GEOG 1200 World Regional Geography 3
POLI 1100 American Government 3
POLI 2610 Constitutional Law 3
PSYC 1100 Introduction to Psychology 3
PSYC 1130 Psychology of Personal Adjustm 3
SOCI 1100 Introduction to Sociology 3
SOCI 1510 Sociology of Sexual Behavior 3
SOCI 2100 Social Problems 3
SOCI 2220 Drug Abuse 3

TOTAL SEMESTER HOURS 9

PICK ONE course from the below sections:

PICK ONE course from the below sections:



Semester 4 (Fall - year 2)
EMSE 2200 Special Populations in EMS 4
EMSE 2210 Special Populations in EMS Lab 1
EMSE 2220 Paramedic Clinical Internship III 1
EMSE 2300 Trauma Emergencies 4
EMSE 2310 Trauma Emergencies Lab 1
EMSE 2320 Paramedic Field Practicum I 1

BIOL 1500 Nutrition and Diet Therapy 3
BIOL 2050 Genetics 3
CHEM 1003 General Organic & Biochemistry 3
ENVN 1010 Environmental Health and Safety 3
ENVN 1030 Environmental Law 3
ENVN 2210 Environmental Science 3

TOTAL SEMESTER HOURS 15

Semester 5 (Spring - Year 2)
EMSE 2400 EMS Operations & Paramedic Rev 2
EMSE 2420 Paramedic Field Practicum II (CAPSTONE) 1

SPCH 1100 Fund of Effective Speaking 3
SPCH 1310 Interpersonal Communication 3
SPCH 2150 Public Speaking 3
PHIL 1100 Intro to Philosophy 3
PHIL 1130 World Religions 3
PHIL 2200 Ethics 3
HISTORY Any History Class 3
FREN 1010 Elementary French I 3
SPAN 1010 Elementary Spanish I 3

TOTAL SEMESTER HOURS 6

TOTAL DEGREE CREDITS 60

PICK ONE course from the below sections:

PICK ONE course from the below sections:
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A. Overview   
Institution Name:
Nunez Community College

Designation (flagship, statewide, regional, HBCU, 2-year):
2 year

College/School/Division:
Nunez Community College/Allied Health

Academic Department:
Emergency Medical Services Education (EMSE)

Degree Designationa:
AAS

Proposed Degree Name:
Emergency Medical Services-
Paramedic,
Associate of Applied Science

CIP Code:
510904

Credit Hrsb:
60

Contact Hrsc:
1648

Planned Implementation Semester/Term & Year:
Fall 2023

Was this program listed in the most recent Three-year
Academic Plan? [ X ] Yes  [] No

a See AA Policy 2.11 Approved Academic Terms & Degree Designations
b If the program exceeds the standard 60 credits for associate or 120 credits for baccalaureate, you must provide justification and 
evidence of management board approval according to system policy.
C If applicable.

1. Provide a brief description and reason for the development of the proposed program, identifying its purpose 
and primary objectives. 
The governing bodies at the national level (National Registry of Emergency Medical Technicians NREMT, 
Commission on Accreditation of Allied Health Education Programs CAAHEP, and the Committee on 
Accreditation of Educational Programs for the Emergency Medical Service Professions COAEMSP) are 
indicating that the field of Emergency Medical Services (EMS) will be moving in the direction of requiring a 
degree for those entering into the field in the upcoming years.  The accrediting body for EMS (CAAHEP) has 
indicated at recent conferences that the EMS field is the only medical field that currently does not require a 
degree in order to enter the field, but there are proposals to change this, to come in line with the other 
medical fields.

Nunez Community College would like to offer the program to our students as soon as possible before the 
accrediting body makes this a requirement for the program.  The student will benefit from the college moving 
in this direction by allowing our students to be ahead of other students from other institutions that will be 
attempting to implement the requirements when the accrediting body implements the requirement.

2. Describe specialized accreditation requirements associated with the program if applicable (refer to Board of 
Regents A.A. Policy 2.13: Program Accreditation). If not required, describe whether the institution will seek any 
voluntary accreditation or certification for the program. 
The program maintains accreditation through Commission on Accreditation of Allied Health Education 
Programs (CAAHEP).

3. Specify SACSCOC or other accreditation organization requirements. Mark all that apply. 
[  ] Substantive change requiring notification only
[ X ] Substantive change requiring approval prior to implementation   
[  ] Level Change
[  ] None

Academic Degree Program Proposal Form
A.A. Policy 2.04: Academic Planning and Degree Program Proposals
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4. Has the program been designed to align with any Board of Regents or other statewide initiatives? Check all that 
apply.  
[X] MJ Foster Promise Program       
[  ] Cyber-security Initiatives     
[  ] Louisiana Transfer Pathways 
[  ] Other:_____________________________ 

 
5. If this proposal is for a M  or Doctoral program, provide a list below (name, institution, email address, brief 

summary of qualifications) for at least three external review candidates. Reviewers should be active or retired 
full time faculty member from an accredited institution; have experience developing and/or administering a 
program like the proposed program; and should not have direct affiliation with a Louisiana institution. 
N/A 

B. The Master Plan and Institutional Role, Scope, and Mission  
6. How does the program align with your institutional role, scope, and mission? If the program does not align, 

provide a compelling rationale for the institution to offer the program. 
 

 
Nunez Community College is a student-centered institution that delivers relevant and innovative curriculum 
integrating the arts, sciences, and humanities leading to academic credentials and workforce opportunities. Nunez 
serves a vital role in the community by engaging with partners to support student success and personal growth.  
 
The offering of an AAS in Emergency Medical Services-Paramedic would align within Nunez Community 

succeed in the Emergency Medical field.  
 
By offering an AAS in Emergency Medical Services-Paramedic would allow the students in the program to be 
well trained by having a degree in their field opposed to a general AA degree in general education.  The 
emphasis being placed on subject matter pertaining to the profession. 

 
7.  and academic program portfolio?  

-Centered, Teaching and Learning, Caring, Integrity, 

supporting four strategic themes; Student-Centered, Teaching and Learning, Caring and Integrity. Specifically, 
increasing enrollment, retention and completion.  
 
The program would require a total of 60 credit hours, 45 of these credit hours would be program specific 
towards Emergency Medical Service topics, with the remaining 15 credit hours being obtained with general 
academic courses. This curriculum will increase engagement across and within all departments. As a result of 
this program, we will improve the financial stability of the College. All of which integrate into Nunez 

 
 
The program aligns with the strategic plan by investing in workforce development of the student.  For the 
past three years (1/1/2019 to 3/31/2022) the program maintains a 73% retention rate for students.  
Furthermore, the EMSE program continues to collaborate with the Nursing and other Allied Health programs 
at the college. 
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8. How does the program align with the priorities outlined in the Board of Regents Master Plan for Higher 
Education? Provide brief descriptions for each. Additional details will be required later in the proposal.  
 Accessibility (mode of delivery, alternate course scheduling) 
Delivery for the general academic courses would be either through lecture, web-based or hybrid courses.  
The core classes would be through lecture-base, face to face courses at our only location in Chalmette. 
Additionally, the program has adjusted scheduling for students to be able to attend courses without changing 
current work schedules.  All of the courses are designed to meet ADA requirements. 
 Affordability (use of OER, transfer agreements, prior learning assessment, employer funded) 
The college currently has a policy in place for accepting prior learning assessments. Students that would be 
entering the program that already have the EMT-Basic certification from National Registry would receive the 
credit towards the AAS program. 
 
Additionally, all general education courses are offered open educational resources. 
 
Transfer agreements are being pursued with 4-year colleges / universities to accept the AAS degree in 
Emergency Medical Services-Paramedic to be a
Medical Services or Disaster Science and Emergency Management.  
 
Some of the community partners are providing financial assistance to their current employees for the 
program (tuition, books, supplies). 
 Partnerships (with industry, community-based organizations, other institutions) 

currently has partnerships with clinical sites (Ochsner Health 
Care, LCMC Health Care, West Jeff Medical Center, East Jeff Hospital, St. Bernard Parish Hospital, Tulane 
Medical Center, Tulane-
New Orleans), as well as, partnerships with field agencies (City of New Orleans EMS, West Jeff EMS, East Jeff 
EMS, Gretna Police EMS, St. Charles EMS, Acadian Ambulance Service, A-Med Ambulance Service) 
partnerships for internship, field practicums and potential employment upon completion of the program. 
 
Furthermore, there are local vested interest in the program through various 1st responder agencies including 
but not limited to St. Bernard Fire Department, Slidell Fire Department, Mandeville Fire Department.  
 Work-based learning (paid or experiential internships, apprenticeships, etc.) 
The work-based learning occurs with internships for clinical experience providing the student with experience 
and training to complete the program.  These facilities include Ochsner Health Care, LCMC Health Care, West 
Jeff Medical Center, East Jeff Hospital, St. Bernard Parish Hospital, Tulane Medical Center, Tulane-Lakeside 

student to work in the Critical Care Units, Emergency Rooms, Specialized Emergency Rooms (Trauma, Peds) 
and Labor and Delivery units. 
 
The work-based learning occurs with Field Practicums field agencies (City of New Orleans EMS, West Jeff 
EMS, East Jeff EMS, Gretna Police EMS, St. Charles EMS, Acadian Ambulance Service, A-Med Ambulance 
Service) by allowing the student to be exposed to the pre-hospital settings. 
 Other program attributes that contribute to closing the achievement gap with underserved populations 

including low income, minority, and adult learner. 
The program is open to any individual that meets the minimum requirements for entry to the program, which 
include; 
 
Being currently registered with the National Registry of EMT as an EMT or AEMT, as well as being licensed in 
the State of Louisiana as an EMT or AEMT.  The student is required to maintain their certifications during 
enrollment in the program. 
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Being eligible to enroll in Foundations of Algebra II as well as English Composition I.
 
Provide current document of professional-level proficiency in CPR. 
 
Additionally, within the industry partnership we are attempting to promote the program towards the adult 
learners (non-traditional 25+ years old) by closing the achievement gap focused on that population age. 

Need

9. How does the program align with relevant local, regional, and/or state workforce strategies and future societal 
educational needs? 
There currently is a national shortage of individuals wanting to get into the EMS community or workforce.  By 
offering the AAS degree this would allow those potential students the opportunity to have a college degree 
to accompany their training for the field.  Additionally, it would allow them to continue on for higher degrees 
in related fields if they desire. 

 
10. Summarize faculty engagement with alumni, community representatives, employers, Regional Economic 

Development Organizations (REDO) or other external stakeholders, and explain how those conversations shaped 
the design and curriculum of this proposed degree. 
The Nunez Community College EMSE faculty reviewed what is currently being offered by other LCTCS schools.  
The team discussed with potential employers and employers were extremely interested in allowing their 
employees the opportunity to be able to obtain an AAS degree if they chose to return to school. 
 
The Advisory Board, which includes potential employers, expressed interest in students that have higher 
educational training that could be provided by the college.  The Medical Director has been consulted about 
the potential addition of an AAS program and expressed acceptance in adding the program for the students.   
 
Discussion(s) between the college and COAEMSP and the Bureau of EMS for Louisiana have provided nothing 
but positive feedback from both agencies. 

 
11. What is the program's service area (local, regional, state, national)? If outside of the institution's traditional 

service area, provide a rationale.  
The program service area is the greater New Orleans area, to include the parishes of: St.  Bernard, 
Plaquemines, Orleans, Jefferson, St. Charles, St. Tammany, Washington, Tangipahoa, as well as, Pearl River 
and Hancock, Mississippi. 
 
The program currently has students from the greater New Orleans area enrolled, with potential students 
from Pearl River and Hancock (Mississippi) contacting the program and expressing an interest in upcoming 
enrollment sessions. 
 
Potential employers from these various areas have expressed interest in hiring potential graduates from the 
program. 
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12. Provide evidence of demand for the program in this service area (e.g. prospective student interest survey data, 
community needs, letters of support from community groups or employers). 
According to the Bureau of Labor Statistics website (https://www.bls.gov/ooh/healthcare/emts-and-
paramedics.htm) there are currently 261,000 in the profession in 2021, with an outlook growth of 7% and a 
projected employment change between 2021-2031 of 17,900. The national average of projected employment 
for all occupations is 5%, where EMTs and Paramedics are at 7%. 
 
Currently, the program has 100% employment rate for graduates.  The program is promoted to having 
potential employers visit the class for possible recruitment of these graduates.  By having a degree program, 
it promotes professionalism within the field and allows the student to broaden their horizons into other 
related fields in the industry. 

 
13. What is the employment outlook for occupations related to the program?  

You may find this information using the following information sources among others: 
a.  (check with your Office of Academic Affairs for access) 
b. Louisiana Workforce Commission 
c. US Department of Labor Projections Managing Partnership 
d. The NCES CIP to SOC crosswalk. 

 
- or national-level data and indicate below. 

 
[X ] Service Area Data [  ] Sate Data [  ] National Data 

Related 
Occupation 

LWC 
Star 
Rating 

Current 
Employment 
[Enter Year] 

Projected 
Employment 
[Enter Year] 

# 
Change 

% 
Change 

Average 
Annual 
Openings 

Average 
Salary  
 

Healthcare  2021 2023 3267 4.1  $44,740 
Healthcare  2020 2030 -5,368 -6.8  Unknown 
        
        
        
        

14. List other institutions within the service area that offer the same or similar programs and include the number of 
graduates from within the last year. This information is available through IPEDS
Report and BOR Searchable CRIN. 

Institution Program (degree and title) No. Graduates in past year 

South Louisiana Community 
College 

Emergency Medical Technician- 
Paramedic, Associate of Applied Science  

(2020-2021)-37 students 

Baton Rouge Community 
College 

Emergency Medical Technician-Paramedic 
(CTS) 

(2020-2021)-2 students 

Bossier Parish Community 
College 

Emergency Medical Technician-Paramedic 
(CTS) 

(2020-2021)-14 students 

Delgado Community College Emergency Medical Technician-Paramedic 
(CTS) 

(2020-2021)-3 students 
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15. Based on the data provided in questions 13 and 14, discuss how this program will help address a need or gap in 
the labor market, or provide education to further the public good. 
This data confirms that there are high wage, high demand jobs available for students who select this program 
of study. By adding the program to Nunez Community College, we will be able serve the greater New Orleans 
community. 
 
The AAS degree provides professional development within the field, by allowing the student to expand into 
other professions such as Emergency Disaster Management once they have completed their AAS degree in 
Emergency Medical Services-Paramedic.  Furthermore, it allows paramedics, after they have obtained field 
experience as a paramedic, the chance to take a bridge program into the RN field. 
 
The program will allow AAS degree in Emergency Medical Services-Paramedic to advance into management 
careers within the EMS, or other Allied Health care fields.  Through articulation agreements the AAS degree 
would be able to continue their professional development 
Degrees. 

16. What impact will the proposed program have on similar or related programs at your institution?  
The approval of this program will support EMT-Basic, Career and Technical Certificate, EMT-Advanced, Career 
and Technical Certificate and Emergency Medical Services Education-Paramedic, Certificate of Technical 
Studies. The approval of this program will also support IBCs for CPR, Advance Cardiac Life Support (ACLS),  
 Pediatric Advanced Life Support and Pre-hospital Trauma Life Support (PHTLS). 
 
This Associate's Degree will allow our students, both currently enrolled and prospective students, to transfer 
courses to earn a bachelor's degree.  

17. Using data from the US Department of Labor O*-Net and/or identify at least 
three technical skills and three Knowledge, Skills, and Abilities (KSAs) as identified in O*-Net/EMSI associated 
with the related occupations. 

Occupation Occupation-specific skills & KSAs  
 

Paramedic Analyze patient data to determine patient needs or treatment 
Paramedic Treat Medical Emergencies 
Paramedic Drive vehicles to transport individuals or equipment 
Paramedic Maintain medical or professional knowledge 
Paramedic Record patient medical histories 
  

 
C. Curriculum 

18. List at least three programmatic student learning outcomes (what students will know and be able to do). Describe 
how and when outcomes will be assessed. 
The program outcomes would be: 

 Cognitive  Upon completion of the program, the student will demonstrate the ability to comprehend, 
apply, analyze, and evaluate information relevant to his or her role as an entry level Paramedic as defined 
by the U.S. Department of Transportation National Standard Curriculum goals and objectives. 

 Psychomotor  Upon completion of the program, the student will demonstrate technical proficiency in all 
the skills necessary to fulfill the role of an entry level Paramedic. 

 Affective  Upon on completion of the program, the student will demonstrate personal behavior 
consistent with professional employer expectations for entry level Paramedic. 
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19. The National Association of Colleges and Employers (NACE) provides the list of career ready competencies
included in the table below. How do the student learning outcomes for the proposed program align with these 

-based competencies if applicable. 
Career Ready Competencies  

(NACE)  Student Learning Outcomes 

Critical Thinking/Problem Solving 
Cognitive and Psychomotor outcomes within the program 
requires the student to be able to comprehend, apply, 
analyze and evaluate the information relevant. 

Oral/Written Communications 

Cognitive, Psychomotor and Affective outcomes within the 
program requires the student to be able to verbally and 
document their findings for record purposes on patient 
reports for both billing purposes as well as medical 
documentation. The affective outcome reflects on their 
professional behavior to include body language. 

Teamwork/ Collaboration 

Within the EMS field team work is vital which includes 
working within teams.  As a Paramedic, the student has to 
learn not only how to treat patients, but also be the leader 
of the team. 

Digital Technology 

The ever-changing pre-hospital setting continues to include 
new digital technology to include Ipads / computer tablets 
for patient documentation, as well as EKG machines, and 
other new technology equipment as the field continues to 
grow and expand. 

Leadership 

Paramedics are the team leaders in the pre-hospital setting 
of the medical field.  The paramedic has to not only be able 
to treat patient, but also be able to lead the EMS crew, as 
well as be able to work with other 1st responders on 
various incidents. 

Professionalism/ Work Ethic 

Dealing with patients in the pre-hospital setting requires 
the paramedic to have integrity as well as accountability.  
The large responsibility that is placed on paramedics 
require the student to be able through the affective 
outcome of the program addresses this item during the 
course of the program. 

Career Management 

The obtaining of a degree within the Paramedic Field 
eir career 

as well as within the field.  The offering of the AAS degree 
allows the student to accomplish the first step in advancing 
in their career. 

Equity and Global/Intercultural Fluency 

The pre-hospital settings, as well as within the health care 
system, is one of the few professions that require the 
individual to have the ability to work across multiple 
cultural backgrounds, without allowing their bias to 
interfere with their professionalism and treatment towards 
patients.  The program through the affective outcome 
allows the student to develop this awareness, attitude, 
knowledge and skills to engage and include various 
cultures. 

Other (list others)  
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20. List the specific technical skills and KSAs identified in question 17 and show how they relate to th
learning outcomes. Insert additional rows as needed. 

Technical Skills and KSAs Student Learning Outcome (s) 
Analyze patient data to determine patient 
needs or treatment Cognitive and Psychomotor skills 

Treat Medical Emergencies Cognitive, Psychomotor and Affective skills 
Drive vehicles to transport individuals or 
equipment Psychomotor skills 

Maintain medical or professional knowledge Affective Skills 
Record patient medical histories Cognitive and Affective Skills 
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21. The American Association of Colleges & Universities identifies a list of high impact educational teaching and learning 
practices (HIPs) listed below (see https://www.aacu.org/trending-topics/high-impact). Briefly describe how the 
program will utilize those HIPs that are applicable, including whether it is optional or required. 

AACU HIPs   

First Year Experience 

The student is exposed to internships within 10-12 weeks 
of beginning the program.  This first-year experience allows 
the student to not only have discussions with the instructor 
but also have contact with the Medical Director and other 
professionals in the field to broaden their learning 
experience.   

Undergraduate Research N/A 

Common Intellectual Experiences 

The student is exposed to various accepted practices during 
lab skills, then during field experience/exposure 
(internship) these skills are often accompanied by various 
accepted techniques to achieve the same results.  This also 
includes the usage of similar equipment that does not 
match the equipment the student was exposed to in lab. 

Diversity/Global Learning 

The student is evaluated on the affective behavior that 
they display during the program towards various cultures, 
as well as, being familiar with accepted practices towards 
these individuals while trying to provide pre-hospital care. 

Learning Communities N/A 
ePortfolios N/A 

Writing Intensive Courses 

The student is exposed to providing written reports of their 
internship, field practicum and CAPSTONE patient contacts.  
This usually includes 100+ reports that are reviewed by the 
faculty and staff for accuracy and required information for 
the entry level paramedic expected by employers upon 
completion of the paramedic program.  

Service-Learning, Community-based Learning N/A 
Collaborative Assignments & Projects N/A 

Internships 

Students perform three internships and one field 
practicum. These opportunities allow students to gather 
field experiences and apply their lab skills, and knowledge 
to live patients under direct supervision of approved nurses 
and paramedics.  The internships are designed to focus on 
the topics the student is currently learning about in lecture 
courses. 

Capstone Courses and Projects 
The current program has the student complete a 
CAPSTONE during their final course in the program.  This 
requirement includes 300 hours in the field setting. 
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22. Attach a map of the curriculum by semester for a full-time student enrolled in at least 15 units per semester. This may 
be structured like a program of study in the general catalog or on a curriculum guide.  
 Include course prefixes, numbers, titles, and credit hour requirements. Identify courses that meet general 

education requirements.  
 Include alternate tracks and requirements by concentration if applicable. Identify courses that are applicable 

to the alternative tracks. 
  
 Indicate work-based learning experiences (such as internships, clinicals etc.) if applicable. 
 Provide a summary of how the curriculum meets the learning outcome goals described in questions 18-21. 

23. Check all proposed program modes of delivery that apply: 
[X ] On campus (<50% online)  
[  ] Hybrid (51-99% online)    
[  ] 100% online 

24. Describe how students will have the opportunity to receive credit for prior learning . 
(see Board of Regents Policy AA 2.23)  
The program will adhere to the college  policy on transfer credits and prior learning.  Through the AP 
program, Advance placement by ACT, Credit by Examination, Life Experience Assessment Program (LEAP), 
military credits and non-traditional credit from other institutions. 
 
For example, students that transfer into the program and have completed the NREMT  Basic course with 
certification from NREMT with receive eight (8) credit hours towards the AAS degree. 

25. Describe how Open Education Resources (OER) have been incorporated into the 
materials. Identify other measures the institution will take to ensure course material affordability. 
Within the LCTCS system there are a few items that apply towards the Paramedic field of study.  The faculty 
and staff review the OER for material that applies to the subject being taught. The general education courses 
do offer open educational resources. 
 
Other items that are offered to the institution from various publishers are the instructor tool kits at no cost to 
the institution. 
 
The college continues to seek out other means and funding to assist in the reduction of cost for the student.   

26. What, if any, special preparation will students need for admission to the program? This may include pre-
requisite courses or degrees, program-specific selective admission criteria or eligibility, or work experience 
Depending on when the student enters into the program depends on the pre-requisites. The program is 
designed for an incoming student to complete all of the requirements within six (6) semesters.  
 
A new student entering into the program with the first class (EMSE 1020), will receive all of the requirements 
to continue through the program with completion within the six (6) semesters. If a student was to enter the 
program at the paramedic entry point of the program, then the student would have to meet the pre-
requisites for being an EMT, having a Professional-level proficiency CPR certification, as well as completion of 
Intro Anatomy and Physiology with Lab. 
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27. Identify the partners you are working with to create an educational and career pipeline for this program. Mark 
all that apply. 

[  ] High school CTAE  [X] Employers 
[X] High school STEM  [  ] Community organizations  
[  ] Career academies  [  ] Professional associations  
[  ] 2-year college [  ] Other Programs at your Institution  
[  ] 4-year college/university [  ] Other Partner   

 
List specific partners for each category checked above.  
STEM  students that complete the Emergency Medical Technician program in high school and successfully 
complete the National Registry exam would receive credit towards their AAS degree.  Currently, Chalmette 
High School and West Jefferson High School have Emergency Medical Responder courses.  West Jefferson 
High School is currently discussing bring an EMT  Basic Course into their curriculum. 
  
EMPLOYERS  Employees that are working for employers that have their EMT credentials from NREMT would 
receive credit toward their AAS degree.  These partners include Acadian Ambulance Service, West Jefferson 
EMS, East Jeff EMS, and the City of New Orleans EMS. 
 
Upon completion of the AAS program, the student would be eligible to sit for the NREMT Paramedic exam 
and upon successful completion of the exam would be able to find employment within the medical field.  

 
28. Describe how the education pipeline for the program will function. Include any stackable or transferrable 

credentialing that is involved. 
The proposed AAS program has several entry and exit points including 4 IBCs for students.  If the student 
enrolls in an EMT course in high school, the student would complete the EMT course while in high school, 
receiving an IBC for CPR.  Upon completion of the EMT course the student would receive a Certificate of 
Technical completion and would be allowed to take the National Registry exam for EMT.  Upon passing and 
receiving their EMT certification the student then would enroll in the college.   
 
The student would complete the A&P course, providing that they have not completed it while in high school.  
This A&P course is part of the paramedic curriculum for the AAS degree.  At this point, the paramedic student 
would enroll in the initial paramedic course (EMSE 1200), then proceed into the Cardiac Emergencies course 
(EMSE 1300) where the student would receive another IBC for Advance Cardiac Life Support (ACLS) and be 
exposed to their first internship in the hospital.   
 
The student would continue through Medical Emergencies (EMSE 1500) along with their second internship in 

where they would be exposed to the third internship.  The student would also receive another IBC for 
Pediatric Advanced Life Support. 
 
The student then would enter into Trauma emergencies (EMSE 2300) where the student would be exposed 
to their first field practicum experience.  Upon completion of the course, the student would receive an IBC for 
Pre-hospital Trauma Life Support (PHTLS). 
 
The student would then enter into their final semester which includes the CAPSTONE requirements within 
the accreditation body.  Upon the successful completion of the CAPSTONE requirement, the student would 
then be eligible to take the national exam for paramedic.  If the student did not take any of the academic 
courses required for the AAS degree, the student would receive a Technical Certificate of completion. 
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29. Describe how the institution will support graduates in meeting career goals such as securing employment, 
further education, and industry certification. 
The current program provides four (4
with the clinical rotations with the various industry partner allow the students to be exposed to potential 
employers for post-graduation employment. 
 
The program currently has 100% employment for graduating students. 
 
By offering the AAS degree and forming articulation agreements with four-year institutions, the student could 
pursue to further their education in either the medical field or other related emergency management fields 
within the industry.   

30. Describe how the success of program graduates will be tracked and assessed? Success may include employment, 
enrollment in another degree program, or certification/licensure passage.  
The current requirements for CAAHEP, require the follow-up surveys are sent to graduate(s) within six (6) 
months of completion to track students.  Additionally, surveys are sent to employers to ensure that the 
quality of the student that graduated meets the current service needs of the industry. 

D. Students 
31. Describe the process for determining prospective and current student interest in the program. This 

may include enrollment in existing courses, minors, or concentrations, student surveys, admissions inquiries. 
The program currently marked to students through education recruitment drives at high-schools including 
dual-enrollment programs. The program also markets at community events and through community partners 
who may employ potential students. Nunez engages with community partners that provide internships and 
field experiences by hosting quarterly discussions and providing them with recruitment materials. Nunez 
Community College uses social media and other media outlets to promote the program.  

32. Provide current institutional and department/college overall retention and graduation rates.   
https://catalog.nunez.edu/programs/emergency-medical-services-education/ 
 
Three-year results for the program (1st quarter 2019 through 1st quarter 2022) the program had 26 graduates 
that attempted the national exam with 21 students (81 %) passing the exam on their first attempt, and 25 
students (96%) successfully completing the exam within three (3) attempts. 
 
The retention rate is 73% based on the 2017-2020 reporting years. 
 
For the last reporting year to the accreditation body (2020 annual report), there were 10 students that 
completed the course and attempted the national exam with all of the students (100%) passing the exam on 
their first attempt.  The program had an 83.3% retention rate and 100% job placement for the reporting cycle 
of 2020. 
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33. Provide an enrollment projection for the next four academic years.
Year 1 Year 2 Year 3 Year 4

Academic Year (Summer, Fall, Spring) 2022-23 2023-24 2024-25 2025-26 
Base enrollment*  13 20 25 
Lost to Attrition (should be negative) -3 -2 -3 -3 
New to the institution  15 15 15 20 
Shifted from existing programs within your 
institution 

0 0 0 0 

Total Enrollment 26 28 35 45 
Graduates 10 8 10 15 
Carry forward base enrollment for next year 13 20 25 30 

*Total enrollment becomes the base enrollment for the following year 

34. If projected retention and graduation rates are significantly different than for the institution overall, please 
explain. 
N/A  do not plan on significant changes, program is limited to 20 students on entry level courses. 
 
 

35. Discuss the marketing and recruitment plan for the program. Include how the program will be marketed to adult 
learners and underrepresented and special populations of students.  
The college would begin by notifying the various EMS agencies in the greater New Orleans Area that this 
program is now available for their employees.  Secondly, current students would become eligible as soon as 
the program became available.  Third, the college would be able to advertise and market the course to high 
school students as well as other agencies within the community.   

E. RESOURCES 
F1. Finance  
36. Attach the completed Regents budget template  

37. How has student affordability been considered in the design of the program? Are there any additional financial 
costs that students will have to take on as part of this program?  (e.g. special fees, software licenses, equipment, 
travel, etc.) If so, what strategies have you adopted to offset the cost burden? 
There are no additional costs to the student by enrolling in the AAS program. Additionally, the program will 
continue to adjusted scheduling for students to be able to attend courses without changing current work 
schedules.  
 
 

38. How will the institution cover increased indirect costs associated with the proposed program? Consider costs 
such as student advising, student support services, tutoring, career services, additional library materials, and 
replacing or upgrading technology or other infrastructure. 
The major content of this associate degree is already offer in certifications, therefore no additional resources 
would be necessary. The current departmental funds, facilities, faculty, support and resources will support 
the new Associates Degree. The new program will not affect the administrative structure of the CollegeBy 
adding the 15 hours of general studies to the program we can offer the Associates of Applied Science. 
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39. If existing funds are being reallocated, describe the impact on existing programs and the plan to mitigate these 
impacts. 
N/A - The proposed new program does not require the transfer of any current funding.  

F2. Instruction and Student Support  
40. Faculty 

a. Describe the needs for new/additional faculty for the program including program leadership? Identify any 
anticipated challenges in hiring adequate faculty, for the program.  

There should not be a requirement for additional faculty at this time.  The additional course loads that are 
being added to the program are courses that are currently being offered at the college.  

b. How will current faculty be re-directed to this program from existing programs? 
There should not be any re-directing of faculty due to the courses are currently being offered at the college.   

c. Attach your SACSCOC Faculty Roster for the proposed program. (Please indicate anticipated positions that 
will need to be filled in the future) 
 

41. Describe additional staff needed for this program (e.g. advising, professional development, program 
administration, academic coaching, etc.). 
None  Currently faculty and staffing will be able to provide the needs of the proposed program. 

F3. Facilities 
42. Where will the program be offered? Mark all that apply. 

[X] Main Campus [  ] Satellite campus (specify campus here)   [X] Other (Industry partner that plans to 
offer the program at their site location under partnership with the college) [  ]100% Online 

43. What types of facilities are needed for the program? Fill out the chart below as applicable. Add 
as needed.  

Space New Space 
Use Existing 
Space (as is) 

Use Existing 
Space 
(Renovated) 

Sem/Yr. of 
Occupancy 

Dry Labs (STEM related)  X   
Wet Labs (STEM related)     
Dedicated Offices  X   
Fine Arts Spaces     
Classrooms  X   
Meeting Rooms  X   
Student Study Space  X   
Shared Space with other 
campus units  X   

Other (Specify)     
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44. Describe needs and costs for new or renovated facilities required for the program. Capital Costs for Needed Facilities 
and Space. 

Facility/Space Name 

Gross 
Square 
Footage 

Start Up 
Costs 

Ongoing 
Costs 

Est. 
Occupancy 
Date Funding Source 

New Construction 

None        

        
Renovations and Infrastructure* 

None        

        
Purchases: Land, Buildings etc. 

None        

        
Lease space 

None        

        

TOTAL Cost   $0 $0    
*Include the name of the building or location being impacted and what will need to be done.    

Infrastructure includes new systems such as: mechanical/electrical/plumbing, site utilizes, parking/drainage, IT 
networks, resiliency infrastructure, etc.  

45. Discuss the impact of construction or renovation on existing campus activities and how disruptions will be 
mitigated. Explain how existing programs benefit from new facilities and/or space(s) and changes to existing 
space. 
N/A The new program will not affect the administrative structure of the College. The current departmental funds, 
facilities, faculty, support and resources will support the new Associates Degree. 

 
46. Will any existing programs be negatively impacted (e.g. lose classroom or office space) by proposed facility 

changes? If so, discuss how the impacts of these changes will be mitigated. 
No. 

47. Are there facility needs related to accreditation? Are there any accreditation standards or guidelines that 
will impact facilities/space needs now or in the future? If so, please describe the projected impact. 
Yes, but the current program is meeting the requirements.  The new addition of this program will NOT 
change these requirements or impact the facilities / space needed now or in the projected future. 



 16 | P a g e  

F4. Technology and Equipment
48. Identify any major equipment or technology integral to program implementation and sustainability. List 

equipment or assets over $5,000 (cumulative per asset) needed to start-up and run the program. 

Technology and Equipment Start-up Costs On-going Costs 
Est. Start Date of 
Operations/Use 

N/A       

       

       

       

       

       

Total Technology and Equipment Costs 0 0   

F. RISKS AND ASSUMPTIONS 
49. In the table below, list any risks to the  over the next four years. For each risk, identify 

the mitigation 
strategy for each risk. Insert additional rows as needed. (e.g. Are faculty available for the cost and time frame).  

Risk Impact Probability Risk Mitigation Strategy 
We do not anticipate any risks 
in adding this program. 
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Degree Information
Semester 1 (Fall - year 1) - Pre-Requisites 

Course # Course Description Credit 
Hours Grade Earned 

EMSE - 1020 Emergency Medical Technician I 3   
EMSE - 1030 Emergency Medical Technician Lab I 1   
EMSE - 1021 Emergency Medical Technician II 3   
EMSE - 1031 Emergency Medical Technician Lab II 1   
 CTC Emergency Medical Technician 8   
       

BIOL 1010 Introduction to Anatomy and Physiology 3   
BIOL 1020 Introduction to Anatomy and Physiology Lab 1   
ENGL - 1010  English Comp I 3   

TOTAL SEMESTER HOURS 15  

 Semester 2 (Spring - year 1)     
EMSE 1200 Principles of Paramedic Care 4   
EMSE 1210 Principles of Paramedic Care Lab 2   
EMSE 1300 Cardiac & Respiratory Emergencies 4   
EMSE 1310 Cardiac & Respiratory Emergencies Lab 1   
EMSE 1320 Paramedic Clinical Internship I 1   

PICK ONE course from the below sections:   
MATH 1190 Math for Allied Health 3   
MATH 1300 College Algebra 3   
MATH 1203 Applied Algebra 3   

TOTAL SEMESTER HOURS 15  

 Semester 3 (Summer - year 1)     
EMSE 1500 Medical Emergencies 4   
EMSE 1510 Medical Emergencies Lab 1   
EMSE 1520 Paramedic Clinical Internship II 1   

PICK ONE course from the below sections:   
ANTH 1100 Introduction to Anthropology 3   
ANTH 2100 Anthropology of Sex and Gender 3   
GEOG 1200 World Regional Geography 3   
POLI 1100 American Government 3   
POLI 2610 Constitutional Law 3   
PSYC 1100 Introduction to Psychology 3   
PSYC 1130 Psychology of Personal Adjustm 3   
SOCI 1100 Introduction to Sociology 3   
SOCI 1510 Sociology of Sexual Behavior 3   
SOCI 2100 Social Problems 3   
SOCI 2220 Drug Abuse 3   
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TOTAL SEMESTER HOURS 9  

 Semester 4 (Fall - year 2)     
EMSE 2200 Special Populations in EMS 4   
EMSE 2210 Special Populations in EMS Lab 1   
EMSE 2220 Paramedic Clinical Internship III 1   
EMSE 2300 Trauma Emergencies 4   
EMSE 2310 Trauma Emergencies Lab 1   
EMSE 2320 Paramedic Field Practicum I 1   

PICK ONE course from the below sections:   
BIOL 1500 Nutrition and Diet Therapy 3   
BIOL 2050 Genetics 3   
CHEM 1003 General Organic & Biochemistry 3   
ENVN 1010 Environmental Health and Safety 3   
ENVN 1030 Environmental Law 3   
ENVN 2210 Environmental Science 3   

TOTAL SEMESTER HOURS 15  

 Semester 5 (Spring - Year 2)     
EMSE 2400 EMS Operations & Paramedic Rev 2   
EMSE 2420 Paramedic Field Practicum II (CAPSTONE) 1   

PICK ONE course from the below sections:   
SPCH 1100 Fund of Effective Speaking 3   
SPCH 1310 Interpersonal Communication 3   
SPCH 2150 Public Speaking 3   
PHIL 1100 Intro to Philosophy 3   
PHIL 1130 World Religions 3   
PHIL 2200 Ethics 3   
HISTORY  Any History Class 3   
FREN 1010 Elementary French I 3   
SPAN 1010 Elementary Spanish I 3   

TOTAL SEMESTER HOURS 6  

TOTAL DEGREE CREDITS 60  
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Program Revision Graduation Checkout Audit: 

At the completion of the EMSE 1000 series courses is a possible checkout point for the students that only wish to obtain the 
EMT Certification, with a Career and Technical Certificate, Emergency Medical Technician - Basic.   

 Semester 1 (Fall - year 1) - Pre-Requisites      
Course # Course Description Credit Hours Grade Earned 

EMSE  1020 Emergency Medical Technician I 3   
EMSE  1030 Emergency Medical Technician Lab I 1   
EMSE  1021 Emergency Medical Technician II 3   
EMSE  1031 Emergency Medical Technician Lab II 1   
 CTC Emergency Medical Technician 8   

Furthermore, students that only complete the EMSE 1000 series and all of the Paramedic course series (37 credit hours) would 
be able to checkout with only a Certificate of Technical Studies  Emergency Medical Technician  Paramedic. 

      
Course # Course Description Credit Hours Grade Earned 

BIOL 1010 Introduction to Anatomy and Physiology 3   
BIOL 1020 Introduction to Anatomy and Physiology Lab 1   
EMSE 1200 Principles of Paramedic Care 4   
EMSE 1210 Principles of Paramedic Care Lab 2   
EMSE 1300 Cardiac & Respiratory Emergencies 4   
EMSE 1310 Cardiac & Respiratory Emergencies Lab 1   
EMSE 1320 Paramedic Clinical Internship I 1   
EMSE 1500 Medical Emergencies 4   
EMSE 1510 Medical Emergencies Lab 1   
EMSE 1520 Paramedic Clinical Internship II 1   
EMSE 2200 Special Populations in EMS 4   
EMSE 2210 Special Populations in EMS Lab 1   
EMSE 2220 Paramedic Clinical Internship III 1   
EMSE 2300 Trauma Emergencies 4   
EMSE 2310 Trauma Emergencies Lab 1   
EMSE 2320 Paramedic Field Practicum I 1   
EMSE 2400 EMS Operations & Paramedic Rev 2   
EMSE 2420 Paramedic Field Practicum II (CAPSTONE) 1   

 
CTS Emergency Medical Technician  

Paramedic 37   
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SUMMARY OF ESTIMATED ADDITIONAL COSTS/INCOME FOR PROPOSED PROGRAM 

Institution:__Nunez Community College___________ Date: January 7, 2023

Degree Program, Unit: ______Emergency Medical Technician-Paramedic, AAS_____________________ 

). 

EXPENDITURES 

INDICATE ACADEMIC YEAR: FIRST SECOND THIRD FOURTH 

 AMOUNT FTE Amount FTE AMOUNT FTE AMOUNT FTE 

Faculty $0 0 $0 0 $0 0 $0 0 

Graduate Assistants $0 0 $0 0 $0 0 $0 0 

Support Personnel $0 0 $0 0 $0 0 $0 0 

Fellowships and Scholarships $0 0 $0 0 $0 0 $0 0 

SUB-TOTAL $0 0 $0 0 $0 0 $0 0 

 

 AMOUNT AMOUNT AMOUNT AMOUNT 

Facilities $0 $0 $0 $0 

Equipment/Library Resources $0 $0 $0 $0 

Travel $0 $0 $0 $0 

Supplies $0 $0 $0 $0 

SUB-TOTAL $0 $0 $0 $0 

TOTAL EXPENSES $0 $0 $0 $0 

REVENUES 

Revenue Anticipated From: AMOUNT AMOUNT AMOUNT AMOUNT 

   *State Appropriations $0 $0 $0 $0 

   *Federal Grants/Contracts $0 $0 $0 $0 

   *State Grants/Contracts $0 $0 $0 $0 

   *Private Grants/Contracts $0 $0 $0 $0 

Expected Enrollment 26 28 35 45 

   Tuition $86,711.04 $93,381.12 $116,726.40 $150,076.80 

   Fees $22,880 $24,640 $30,800 $39,600 

   *Other (specify) $0 $0 $0 $0 

TOTAL REVENUES $109,591.04  $118,021.12  $147,526.40  $189,676.80 
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